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Burnt Ranch Elementary School District

Board of Trustees Regular Meeting
Burnt Ranch Elementary School
251 Burnt Ranch School Road
Burnt Ranch, California

Tuesday, October 10,2023
4:00pm Regular Meeting

AGENDA

Formal Opening

1.1 Callto Order
1.2 Roll Call
1.3 Additions or Changes to Agenda

Public Communication: Persons wishing to address the Board on any item except
personnel are invited to do so at this time. In the interest of time and order, presentations
from the public are limited to three minutes per person, per topic. Please state your name
and address before speaking. In accordance with the Brown Act, unless an item has been
placed on the agenda there shall be no action taken. The Board may 1) acknowledge
receipts of the information; 2) refer to staff for further study; 3) refer the matter to the
next agenda.

Accept Open Session Agenda

Motion Second Vote

Consent Agenda: The following consent agenda items are considered to be routine by the
District Board and will be enacted with one motion. There will be no separate discussion
of items unless a Board member so requests, in which the items will be considered
following approval of the Consent Agenda.

4.1 Minutes - Sep 12, 2023
4.2 Warrants - September 7, 2023 to October 6, 2023

Correspondence
5.1 LCAPand 23/24 Budget Approval from TCOE




6.0 Reports

6.1
6.2
6.3
6.4
6.5
6.6

Staff

Superintendent

Principal

Business

Enrollment and attendance
Building Projects

7.0 General Business

7.1
7.2

7.3
7.4

Review/Approve Local School Wellness Policy Triennial Assessment Report
Review/Approve California School Boards Association Membership/Policy
Development Workshop

Review/Approve Certificated Teacher Resignation

Review/Approve CSBA Board Policy Updates

BP 1113: District and School Websites

Exhibit 1113-E(1)- District and School Websites

BP 4112.2: Certification

Exhibit 4112.9E(1): Employee Notifications

BP 4140 Bargaining Units

BP 5141.5 Mental Health

8.0 Future Business

Next board meeting:

Regular Board Meeting - Tuesday, November 14, 2023, 4:00pm

9.0 Adjourn
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Burnt Ranch Elementary School District

Board of Trustees Regular Meeting
Burnt Ranch Elementary School
251 Burnt Ranch School Road
Burnt Ranch, California

Tuesday, September 12, 2023
4:00pm Regular Meeting

Minutes

Formal Opening

1.1 Call to Order: 4:02PM

1.2 Roll Call: James King, Josh Mcknight, Sarah Brown, Cyn VanFleet, Amanda Platt,
Katie Strouse, Shelley Ammon, Krisit Kilgore, Libby Harris-Pinto, Tamera West,
Elizabeth Wilde, Cindy Blanchard(zoom)

1.3  Additions or Changes to Agenda

Public Communication: Persons wishing to address the Board on any item except personnel are invited

to do so at this time. In the interest of time and order, presentations from the public are limited to three
minutes per person, per topic. Please state your name and address before speaking. In accordance with the
Brown Act, unless an item has been placed on the agenda there shall be no action taken. The Board may 1)
acknowledge receipts of the information; 2) refer to staff for further study; 3) refer the matter to the next
agenda.

Accept Open Session Agenda

Move 8.8 to before 7.0

Motion___James King _ Second__ Sarah Brown Vote 4-0

Consent Agenda: The following consent agenda items are considered to be routine by the District Board
and will be enacted with one motion. There will be no separate discussion of items unless a Board member so
requests, in which the items will be considered following approval of the Consent Agenda.

4.1 Minutes - August 8, 2023
4.2  Warrants - August 4, 2023 to September 6, 2023

Correspondence None

Public Hearing

Sufficiency of Instructional Materials



Open: ___4:09_PM Close: 4:12PM

7.0 Reports

7.1 Student Achievement Data
Shelly Ammon presented 2021-2023 student achievement data from the CAASPP as
well as 2022-2023 Benchmark Assessment Data (EasyCBM).
7.2 Building Projects :
Solar- We are close to completion! Thursday 9/7 the inspector will give final approval to DSA,then
PG&E will be notified for their inspection, once PG&E gives approval the system will be operational.
Sports Court - Measurements were finalized. A bid package will go out soon for the project, site prep,
concrete and installation.
7.3 Superintendent
Facilities:
A crack was found in the fire suppression system pipe — Foothill has been contacted for repair.
Aleak was discovered in the refrigerant line to the freezer after a system failure - Temporarily fixed by
refiling the system, waiting on quotes from Ray-Mac and Mac’s and will proceed with repairs.
The grease pit was pumped and adjustments made to the system for proper flow.
Food Services:
Local Food for Schools - Funds received are being used to purchase and process beef and pork from the
Junior Livestock Auction and Redwood Meats. Guy Fieri generously donated more than half the cow and a
pig! More details at the meeting.
KIT Funds - Once we know the cost of the freezer repair, I will submit a plan for the remaining funds
including the purchase of an All-wheel drive van.
COVID Funds - The sheet is included in the packet with current balances. We will be updating
this with encumbrances for the remainder of the year, the majority being spent on a sports court,intervention
tutoring/instruction and paraprofessional services.
7.4 Business
Cindy Blanchard reported on the unadited actuals
Katie Strouse gave a report on the GASB 75 Actuarial report
7.5 Principal
7.6 Enrollment
7.7 Staff:

8.0 General Business

8.1  Review/Approve 2022-23 Unaudited Actuals

Sarah Brown moves to approve the 2022-23 Unaudited Actuals. Cyn VanFleet seconds.
Motion carried 4-0

8.2  Review/Approve Resolution 2023/24- 05 Sufficiency of Instructional Materials

Cyn VanFleet moves to approve the resolution 2023/24-05. James King seconds.

Motion carried 4-0

8.3  Review/ Approve Resolution 2023/24-06 Gann Limit

Josh McKnight moves to approve the Gann Limit, James King seconds. Motion carried
4-0

8.4  Review/Approve Memorandum of Understanding between Sonoma County
Superintendent of Schools as the Local Educational Agency for the North Coast School
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of Education Programs, Participating County Offices of Education, and Participating
School Districts and Employing Agencies (Teacher Induction Program)

Sarah Brown moves to approve the MOU with Sonoma County Superintendent of
Schools. James King Seconds Motion carried 4-0

8.5 Review/Approve Memorandum of Understanding by and between WestEd, American
Institutes for Research, and Burnt Ranch Elementary School District (Citizen Math
Impact Study)

Josh Mcknight Moves to approve the MOU with West Ed. Sarah Brown seconds. Motion
carried 4-0

8.6  Review 2023-2024 Trinity Alps USD Contract for Vehicle Servicing Agreement

8.7  Review Goals for Superintendent

Amanda Platt discussed her goals for the upcoming year.

8.8  Review/Approve Certificated Teacher Job Description

Tamera West spoke to the fact that she feels supported by Admin. She is interested in hearing
about the teacher job description and would like to have Flex time considered for
teachers.

Libby Harris Pinto also would like flex time to be considered.

Amanda is not in favor due to tracking requirements. Cyn pointed out that flex time is outside
of the board reviewing and approving the job description.

Cyn VanFleet moves to approve the teacher job description. Josh Mcknight seconds. Motion
carried 4-0

8.9  Review/Ratify One-Time Off Salary Schedule ESSER/IPI/Learning Loss Stipends

Sarah Brown moves to ratify the one time off salary schedule stipend for all staff using
one time Esser/IPI/Learning loss funding. Cyn VanFleet Seconds. Motion
Carried 4-0

8.10 Review/Approve 8" Grade Trip to Washington D.C in June 2024

Cyn VanFleet moves to approve the 8" grade field trip to DC. Josh McKnight seconds.
Motion carried 4-0

8.11 Review/Approve Resolution 2023/24-07 Surplus/Obsolete Equipment for Sale
and/or Disposal per Education Code Sections 17545 and 17546 (Ipads-Genl/2)

Cyn VanFleet moves to approve resolution 2023-24-07. James King Seconds. Motion
Carried. 4-0

8.12 Review/Approve 2023-2024 Declaration of Need for Fully Qualified Educators

Cyn VanFleet Moves to approve the 2023-2024 Declaration of Need. Josh McKnight
Seconds. Motion carried 4-0

Future Business

Next board meetings:
Tuesday, October 10, 2023 at 4:00pm

Adjourn: 6:26 PM
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ReqPay12a Board Report

Checks Dated 09/07/2023 through 10/06/2023 Board Meeting Date 10/10/2023
Check Check Pay to the Order of Expensed Check
Number Date Fund-Object Amount Amount
5244051 09/13/2023 Sarah Brown 13-4700 167.37
5244052 09/13/2023 Ambrosini, Monique A 13-4700 1,047.96
5244053 09/13/2023 California Safety Company 01-5800 40.00
5244054 09/13/2023 Dazey's Inc 01-4300 30.18
5244055 09/13/2023 Enterprise Auto Parts 01-4300 106.26
5244056 09/13/2023 Gopher 01-4300 444.07
5244057 09/13/2023 Mac's Refrigeration Service 01-5800 1,346.16
5244058 09/13/2023 Neukom Farm 13-4700 83.80
5244059 09/13/2023 Savvas Learning Company LLC 01-4100 134.44
5244060 09/13/2023 Shasta Tr Schools Ins Dental 01-9580 1,041.43
5244061 09/13/2023 Shasta Tr Schaools Ins Medical 01-9580 10,837.00
5244062 09/13/2023 Shasta Tr Schools Ins Vision 01-9580 257.40
5244063 09/13/2023 The Week Junior 01-4300 309.60
5244064 09/13/2023 Tom's Trash 01-5550 29422
5244065 09/13/2023  Trinity Co Office Of Education 01-5800 625.91
5244066 09/13/2023 Willow Creek Ace Hardware 01-4300 12.91
5244203 09/20/2023 Kilgore, Kristi F 01-4300 76.48
5244204 09/20/2023 Harding, Michael L 01-4300 509.89
5244205 09/20/2023 Ambrosini, Monique A 13-4700 1,324.68
5244206 09/20/2023 Szabo, Malia 01-4300 23.86
5244207 09/20/2023 A-Z Parts Sales 01-4300 1,747.90
5244208 09/20/2023 Curriculum Associates 01-4100 13,064.20
5244209 09/20/2023 Hess Ranch 13-4700 120.00
5244210 09/20/2023 Johnston Trucking 01-5800 §77.50
5244211 09/20/2023 Oregon Shakespeare Festival 01-5800 845.00
5244212 09/20/2023 Pacific Gas & Electric 01-5510 3,5625.83
5244213 09/20/2023 Shasta Tr Schools Ins Dental 01-9580 1,561.40
5244214 09/20/2023 Shasta Tr Schools Ins Medical 01-9580 16,501.00
5244215 09/20/2023 Shasta Tr Schools Ins Vision 01-9580 396.00
5244216 09/20/2023 Wes Green Landscape Materials 01-4300 2,262.75
5244384 09/27/2023 Ambrosini, Monique A 13-4700 1,010.31
5244385 09/27/2023 Szabo, Malia 01-4300 15.66
5244386 09/27/2023 Blendmagic Products LLC 01-4300 378.99
5244387 09/27/2023 Creative Mathematics 01-5200 3,000.00
5244388 09/27/2023 Frontier 01-5920 434.28
5244389 09/27/2023 North Coast Unified Air Qual. 01-5800 547.62
5244390 09/27/2023 Redwood Meat Co Inc 01-5800 1,020.40
5244391 09/27/2023 Scholastic Inc. 01-4200 22414
5244392 09/27/2023 Staples 01-4300 1,190.36
5244393 09/27/2023 Whitson Inc. 01-5800 1,137.00
5244394 09/27/2023 Willow Creek Farms 13-4700 220.00
5244547 10/04/2023 Kilgore, Kristi F 01-4300 200.44
5244548 10/04/2023 CDW Government Inc 01-4400 677.19

01-5800 980.82 1,658.01
5244549 10/04/2023 Coast Central Credit Union 01-4200 140.50

01-4300 2,810.51

The preceding Checks have been issued in accordance with the District's Policy and authorization e
of the Board of Trustees. It is recommended that the preceding Checks be approved. Page 1 of 2

301 - Burnt Ranch Elementary Sch Dist Generated for Katie Strouse (KSTROUSE), Oct 6 2023 11:26AM
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ReqgPay12a Board Report
Checks Dated 09/07/2023 through 10/06/2023 Board Meeting Date 10/10/2023
Check Check Pay to the Order of Expensed Check
Number Date Fund-Object Amount Amount
5244549 10/04/2023 Coast Central Credit Union 01-5800 683.97
01-5920 35.38 3,670.36
5244550 10/04/2023 Coast Central Credit Union 01-4300 1,149.21
01-5800 175.00
13-4700 3,972.00 5,296.21
5244551 10/04/2023 Foothill Fire Protection, Inc. 01-5800 935.00
5244552 10/04/2023 North Coast Laboratories Inc 01-5560 120.00
5244553 10/04/2023 Staples 01-4300 301.46
5244554 10/04/2023 Trinity Co Dept of Trans 01-4300 265.19
5244555 10/04/2023 Valley Pacific Petroleum Servi ces, Inc 01-4300 2,192.44
5244556 10/04/2023 Velocity Communications, Inc 01-5900 620.00
Total Number of Checks 51 83,743.02
Fund Recap
Fund Description Check Count Expensed Amount
o General Fund 44 75,796.90
13 Cafeteria Special Reserve 8 7,946.12
Total Number of Checks 51 83,743.02
Less Unpaid Tax Liability .00
Net (Check Amount) 83,743.02

The preceding Checks have been issued in accordance with the District's Policy and authorization N
of the Board of Trustees. It is recommended that the preceding Checks be approved. Page 2 of 2

301 - Burnt Ranch Elementary Sch Dist Generated for Katie Strouse (KSTROUSE), Oct 6 2023 11:26AM




Trinity County Fabio Robles, Ed. D.
. Trinity County
Office of Education Superintendent of Schools

P.0.Box 1256 ® 201 Memorial Drive, Weaverville, CA 96093-1256
(530) 623-2861 # FAX (530) 623-4489
https://www.tcoeki2.org

September 15, 2023

Superintendent and Board of Trustees
Burnt Ranch Elementary School District

RE: 2023-24 Budget/LCAP Approval

The Trinity County Office of Education has received and completed our review of the
District’'s Local Control and Accountability Plan (LCAP) and Adopted Budget for fiscal
year 2023-24.

LCAP Approval
Pursuant to Education Code (EC) Section 52070(d), the three criteria for LCAP approval

include:

1. Adherence to the State Board of Education (SBE) Template
2. Sufficient Expenditures in Budget to implement LCAP, and;
3. Adherence to SBE Expenditure Regulations

Through the review and oversight process, it has been determined that your District's
LCAP meets all three criteria, and has been approved.

Budget Approval

With regard to the district's adopted budget, the Education Code requires the county
superintendent to approve, conditionally approve, or disapprove the adopted budget for
each school district after a review that includes the following:

1. Determine whether the adopted budget includes the expenditures necessary to
implement the LCAP or annual update to the LCAP.

2. Examine the adopted budget to determine whether it complies with the
standards and criteria established pursuant to Section 33127, and identify any
technical corrections needed to bring the budget in line with those standards and
criteria, and;



3. Determine whether the adopted budget will allow the district to meet its financial
obligations during the current fiscal year and is consistent with a financial plan that
will enable the district to satisfy its multi year financial commitments.

Our review of the district's 2023-24 adopted budget and multiyear projection has
determined that the district is in compliance with the above criteria.

We want to acknowledge and express our appreciation to the district’s staff, the governing
board, and the community for their continued diligence and hard work.

If our office can be of further assistance, please contact Tim Nordstrom, Assistant
Superintendent of Educational Services at 530-623-2861 ext. 260 for LCAP needs or
Cindy Blanchard, Chlef Busmess Official at 530-623-2861 ext. 229 for budget needs.

Sincerely,
L M—___-___‘_-_

Fabio Robles, Ed.D.
Trinity County Superintendent of Schools
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PO Box 39 Phone: 530.629.2543

251 Burnt Ranch School Road www.bresd.org

Burnt Ranch, CA 95527

Amanda Platt, Superintendent Katie Strouse

Kristi Holland, Principal Business/Administrative Asst,

Burnt Ranch Elementary School District
LSWP Triennial Assessment Report
September 2023

General Information

Date Policy Revised: TBD
Date Assessment Completed: 9/20/2023
Schools included in assessment: Burnt Ranch Elementary School

Date of last Local Wellness Policy revision: 8/11/19
Website address for the wellness policy: https://bresd.org

Resources Used: The California School Board Association (CSBA) Sample

Board Policy; The Triennial Assessment Template for Local Educational

Agencies, California Local School Weliness Policy Collaborative

Assessments Used: Action for Healthy Kids School Health Index; and LSWP Assessment
Score Card

Local Education Agencies (LEAs) are required to complete a comprehensive
assessment of the Local School Wellness Policy (LSWP) a minimum of once every
three years, beginning no later than June 30, 2021. LEAs received a two-year waiver
due to Covid 19, extending the assessment to five years. Each LEA is to establish a
LSWP committee to conduct the assessment. The committee should include broad
representation of the school district, families, and community. The assessment requires
a four-step process including:

1. How the LSWP compares to a model policy;
2. The school district’'s progress towards attaining LSWP goals;
3. Measuring each school site compliance with the LSWP;

4. The results of the assessment must be made available to the public.
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PO Box 39 Phone: 530.629.2543

251 Burnt Ranch School Road www.bresd.org

Burnt Ranch, CA 95527

Amanda Platt, Superintendent Katie Strouse

Kristi Holland, Principal Business/Administrative Asst,

1. Burnt Ranch SD School Wellnhess Policy comparison to Model
Policy:

Since the return to full in-person instruction, the district LSWP committee has been
inactive. The Superintendent convened the Parent Advisory Council, Nutrition
Department and school business officials to serve as the LSWP committee. The
California School Board Association (CSBA) Sample Board Policy was used as a model
policy and the Action for Healthy Kids School Health Index was used for the comparison.

Overall, the policy needs some updating on specific language to be in compliance. We
found the LSWP to be out of compliance or in partial compliance with the following
Standards:

e Recommend adding language pertaining to Nutrition Education,
addressing agriculture and the food system.

¢ Add language addressing student access to free, safe, unflavored
drinking water where meals are being served.
Add language about the Spark PE curriculum.
Add language about Staff Weliness

It is recommended that revisions be made to the LSWP to include the appropriate
language outlined above. The last page of this document contains the completed score
card.

2. Monitoring Progress with Meeting the LSWP Goals, and Extent of
compliance for ALL schools with the LSWP

The Action for Healthy Kids Health Index tool was used to monitor progress towards
meeting the LSWP goal. As well as the Local School Wellness Policy Assessment Score
Card.

A brief summary of successes and areas of opportunity follows. It is recommended that an
action plan be created to address the areas of opportunity.



7! BURNT RANCH ELEMENTARY SCHOOL DISTRICT
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PO Box 39 Phone: 530.629.2543
251 Burnt Ranch School Road www.bresd.org
Burnt Ranch, CA 95527
Amanda Platt, Superintendent Katie Strouse
Kristi Holland, Principal Business/Administrative Asst,
Successes Opportunities
e District provides healthy scratch — ¢ Continue to build momentum and
made breakfast and lunch meals to partnerships to revitalize the school
students that meet federal and state garden.

requirements. s Provide drink dispenser for water during

e Nutrition education provided in the meals.

8(53 ';?\ngggzzl dglyu\kl)vith GaTden e Continue to incorporate more locally
g ' produced foods into school meals

e Local meat, dairy, fruits and including fruits, vegetables, grains and
vegetables are incorporated into local meat and dairy.
school menus. » Provide support for food service staff to

e District implemented California obtain training on school meal program
Universal Meals and Provision 2 operations, menu planning and scratch-
Eligibility all students eat free of based cooking.
charge. e Strengthen the LSWP committee by

e Partnership underway with the North conducting outreach and recruitment to
coast Grower's Association for include teachers, afterschool, health
procurement via the Food Hub. professionals, parents, and students.

e School facilities are made available to e  Spark Curriculum for PE.

the community for physical activity.

4. Triennial Assessment Report to Public

This report will be made available to the public on the district website at
https://bresd.org/
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Phone: 530.629.2543
www.bresd.org

PO Box 39
251 Burnt Ranch School Road
Burnt Ranch, CA 95527

Katie Strouse
Business/Administrative Asst,

Amanda Platt, Superintendent
Kristi Holland, Principal

BURNT RANCH LSWP ACTION PLAN

Priority #1School Health Environment
11/23 Ongoing | Amanda Platt | Assessment No n/a Improved score
Data
School Health
Action Plan
Priority #2 School Health Service
11/23 | 6/24 Amanda Platt | County No More time Schoo] Climate
Support survey
Counseling
Services
11/23 6/24 Amanda Platt | County No More Time Improved Score
Support
Nurse Services
Priority #3 Staff Wellness
11/23 6/24 Amanda Platt | Funding Possibly Classes/stipends for Staff
activities/challenges Survey/Improved
Programs for Scale
staff members on
physical fitness,
healthy eating,
and low-cost
stress
management




10/6/23, 10:36 AM SHI Reports

dA

Burnt Ranch Elementary School

Thank you for completing Action for Healthy Kids’ School Health Index. This report summarizes your
responses and identifies opportunities for growth. Review this report with your school health team
and use the information to prioritize your school’s health and wellbeing.

Looking to improve your school’s SHI score?
Check out AFHK's Resource Library (https://www.actionforhealthykids.org/game-on-activity-library/) for ideas,
strategies, and activities to create a healthier school environment today!

Burnt Ranch Elementary School SHI RESULTS

60
40
o
20
0
School Health  Nutrition Health PE and PA Social and  School Health Staff Wellness Family Community
and Environment  Education Emotional Services Involvement Involvement
Environment Climate

MyScore: Dark Blue | Total Score: Light Blue | State Average Score: Orange | District Average Score: Green
You scored 84.65 %

OPPORTUNITIES FOR GROWTH

Your school scored 84.65 % on the School Health Index. This score was determined based on your

responses to specific School Health Index questions that measure best practices related to the Whole

httos://afhk.my.site.com/s/shi-reports/?surveyld=a4cRd0000000P01IAE

1/3



10/6/23, 10:36 AM
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SHI Reports

Child. Questions where your school scored a 0 or 1 are identified below. Focus your school health

efforts on these areas to ensure your school provides a school environment where students are

healthy in body and mind.

Category Score with Opportunity for Growth

Nutrition Environment

School Health and Environment
4, School health action plan
Health Education

Social and Emotional Climate
PE and PA

42, Prohibit withholding recess as punishment

Community Involvement

Family Involvement

School Health Services

59. Health services provided by a full-time school nurse

61. Counseling, psychological, and social services provided by a full-time
counselor, social worker, and psychologist

Staff Wellness

63. Programs for staff members on physical activity/fitness

64. Programs for staff members on healthy eating/weight management

67. Free or low-cost stress management programs

httpbs://afhk.mv.site.com/s/shi-reports/?survevid=a4cRd0000000P011AE

Score

54/57

10/15

0 = Not in Place

23/24

24/24

46/51

1 =Under
Development

4/6

15/21

8/15

0= Notin Place

0 = Not in Place

9/15

1 =Under
Development

1 =Under
Development

1 =Under
Development

213
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Local School Wellness Policy Assessment Score Card
School District: Burnt Ranch School District

This tool was used to compare SHUSD current LSWP with the California School Board
Association (CSBA) model policy.
Instructions:

1. Please make a copy of this Score Card with your name in the title and share with LSWP

committee members.
2. Putan X in the box for the most appropriate score for each item.

Nutrition Education Yes No Partial

Includes goals for nutrition education that are designed to promote student

wellness X

Nutrition Education is integrated into other subjects beyond health education 7<

Nutrition Education addresses agriculture and the food system )(

Standards for USDA CNPs and School Meals

Assures compliance with USDA nutrition standards for reimbursable school
meals.

Addresses access to the USDA School Breakfast Program

| District takes steps to protect the privacy of students who qualify for free and
M reduced priced meals

\d N \é{ Free drinking water is available during meals

0\\5?( Ensures annual training for food and nutrition services staff in accordance with
USDA Professional Standards.

Addresses purchasing local foods for the school meal program

< || PR X[

Nutrition Standards for competitive and Other Foods and Beverages

Addresses compliance with USDA nutrition standards (Smart Snacks) for all
food and beverages sold to students during the school day.

Regulates food and beverages sold in a la carte, vending machines, school
stores

Addresses fundraising with food to be consumed during the school day.

Regulates food and beverages served at class parties and other school
celebrations in elementary schools

LI [

Physical Education Physical Activity Yes No Partial



There is a written physical education currlculum for grades\ K-12.

witd.

Addresses family and community engagement in physmal activity
opportunities at all schools.

Addresses before and after school physical activity for all students including
clubs, intramural, interscholastic opportunities.

Addresses physical activity breaks during school.

Addresses time per week of physical education instruction for all elementary
and middle schools students.

~< XX [

Wellness Promotion and Marketing

Addresses strategies to support employee wellness.

Restricts marketing on the school campus during the school day to only those
foods and beverages that meet Smart Snacks standards

Specifically addresses marketing on school property, equipment, educational
materials, where food is purchased, in school publications, media, fundraisers
and corporate-incentive programs.

><

Implementation, Evaluation, and Communication

Addresses how relevant stakeholders will participate in the development,
implementation, and periodic review and update of the local wellness policy.

Identifies the officials responsible for the implementation and compliance of
the local wellness policy.

-~

Addresses making the wellness policy available to the public.

Addresses the assessment of the district implementation of the local wellness
policy at least once every three years.

X XK >

Triennial assessment results will be made available to the public and will
include:
1. The extent to which schools under the jurisdiction of the LEA are in
compliance with the local school wellness policy;
2. The extent to which the LEA’s local school wellness policy compares
to model local school wellness policies;
3. Description of the progress made in attaining the goals of the local
school wellness policy.

Addresses a plan for updating policy based on results of the triennial
assessment.

Column Totals- Yes=2, Partial=1, No=0

Total Score= total points/58
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California School Boards Associatic
Septenber 13, 2023

The California School Boards Association (CSBA) is pleased to provide the Burnt Ranch Elementary School District
of Trinity County the following quote for CSBA membership, and GAMUT and policy services.

CSBA Membership $1,676 (2023-24)

CSBA provides a wide range of policy services, leadership development, timely information, advocacy and other
support services for Jocal cducational agencics, CSBA membership entitles your full board and all district staff access
to CSBA’s suite of membership benefits. A membership in CSBA is requisite to access all CSBA membership services,
including GAMUT services. Membetship dues will vary annually; if your district does opt to move forward with
membership/ GAMUT setvices in 2023-24, your membership dues for the cutrent year will be prorated accordingly.

GAMUT Mecetings $500/ycar

GAMUT Mecctings is an onlinc agenda and meeting management system that gives you an casy and cfficient way to
create and manage meetings online, GAMUT’s papetless board meeting management application helps streamline
mecting preparation and provides casy and sccure access to meeting materials. Features include: multiple mecting
types that allow you to manage all your meeting types in one convenient location; advanced scarch so you can quickly
sort by meeting type, date, and more; private, secure personal notes on individual agenda items; customizable roles and
permissions for uscrs, mecetings, and items; mecting minutes and voting; custom printing that allows you to integrate
attachments and exhibits with your agenda; and advanced safety and security. Packed with tme-saving features,
GAMUT's paperless board mecting management softwarc automates and simplifies routine tasks associated with
meeting development and delivery.

GAMUT Policy $1,010/ycar

CSBA’s GAMUT Policy is an onlinc policy information service that offers quick access to 650-plus sample board
policies, regulations, bylaws, and their legal references, including the entire Education Code, Title 5 regulations and
other referenced state and federal code scctions. GAMUT Policy also features advanced scarch features, built in
translations, and the ability to download sample policies and regulations to word processing programs for editing. The
CSBA samplc policics on GAMUT atc updated regulatly and GAMUT Policy uscrs will reccive email notifications to
alert them when the CSBA sample policy manual has been revised.

GAMUT Policy Plus (available to GAMUT Policy subsctibers) $2,230/ycar

CSBA updates approximately 100 policies every year just to stay up to date with changes in the law. Policy Plus is
designed to help you stay on top of your policies and keep them current with the help of CSBA policy staff. With
GAMUT Policy Plus you receive your own dedicated GAMUT webpage that integtates into your district website. The
website allows you to manage and update policies directly on GAMUT. With Policy Plus you can post, cdit and updatc
your policies directly on GAMUT. Subsctibers can take advantage of the track changes editor, advanced global search
features, and the ability to integrate policies with your agendas. Policy Plus also includes ongoing policy consulting and
gives you the option to submit your policics to CSBA for review before you adopt them. If you were not a previous
Manual Maintenance or GAMUT Policy Plus subscriber, you will also need to go through a Policy Development
Workshop (sce below) to prepare your policy manual for the GAMUT website.

California School Boards Association | 3251 Beacor Boulevard, West Sacramento, CA 95631 | (800) 266-3382
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GAMUT Documents $250/ycar

CSBA’s GAMUT Documents provides a central repository for Subsctibers to store important documents on their
GAMUT sites and to set permissions to allow specified users to access exactly what they need while keeping sensitive
data sccure. Users can create folders to classify and manage documents; upload multiple file types, including Word,
Excel, PowerPoint, PDF or graphic files; set folder and file permissions for either public or private access; and create
folder or file level alerts to be notified when new files arc added.

GAMUT Communication $250/year

GAMUT Communications adds news, calendar, and resource features to Subscriber’s GAMUT website. The News tab
allows subsctibers to create news types for public or private sharing of information to GAMUT users based on their
permission settings. The Calendar tab allows for posting of important dates including meetings, board activities or
other events. Calendars can be Public or Privatc and can be linked to mecting agendas in GAMUT Meetings.
Resource links may be used to allow direct, casy access to external sites that are frequently referenced or relevant to
the Subscribet’s organization.

ii_—l?nli cy Development Workshop (PDW) $8,200

GAMUT Policy subsctibers can patticipate in comprehensive Policy Development Workshop (PDW) to develop a
new policy manual or have comprehensive updates to their existing policy manual to help address key issucs and
achieve compliance with state and federal mandates. The 2-3 day on-site workshop pairs the knowledge and
expetience of district administrators and board members with the expertise of a CSBA consultant to generate a clear,
uset-friendly policy manual that complies with state and federal law and meets local needs. Discounted fees are
available for districts with less than 1,000 ADA that participate in a consortium workshop (costs spilt between
patticipating districts):

e Three-district consortium workshop $5,420/ district '

e Four-district consottium workshop $5,330/district ;

e TFive-district consottium workshop $5,275/district #
Policy Manual Review $1,250

CSBA’s Policy Manual Review service includes an analysis of the district’s current policy manual to determine whether
the district is up to date with state and federal mandated board policies. A report of findings will be generated to
indicate if the district’s mandated policies and administrative regulations reflect current law, identify priority areas for
policy updating, and summarize the overall status of the district’s policy manual.

For additional information, please contact Adrian Tortes at 916.669.3377 ot email atorres@csba.org

T A $250 site set up fee applies to new GAMUT sites
2 This quote is valid for six months from the date issued



Burnt Ranch Elementary School District

Policy 1113: District And School Websites Status: Adopted

Original Adopted Date: 07/01/2007 | Last Revised Date: 06/01/2023 | Last Reviewed Date:
10/10/23

To enhance communication with students, parents/guardians, staff, and community members, the
Governing Board encourages the Superintendent or designee to develop and maintain district and
school websites. The use of district and school websites shall support the district's vision and goals
and shall be coordinated with other district communications strategies.

Design Standards

The Superintendent or designee shall establish design standards for district and school websites in
order to maintain a consistent identity, professional appearance, and ease of use.

District design standards shall require an evaluation of products, features, and content accessible to
students on district and school websites to prevent access to harmful or potentially harmful
material.

The district's design standards shall address the accessibility of district and school websites to
individuals with disabilities, including compatibility with commonly used assistive technologies.

Website Content

The Superintendent or designee shall develop content guidelines for district and school websites
and assign staff to review and approve content prior to posting.

Board policy pertaining to advertising in district and school publications, as specified in BP 1325 -
Advertising and Promotion, shall also apply to advertising on district and school websites.

Privacy Rights

The Superintendent or designee shall ensure that the privacy rights of students, parents/guardians,
staff, Board members, and other individuals are protected on district and school websites.

Telephone numbers and home and email addresses of students and/or their parents/guardians shall
not be published on district or school websites.

The district regards photographs as a category of directory information that would not generally be
considered harmful or an invasion of privacy if disclosed. Therefore, a student's photograph,
together with the student's name, may be published on district or school websites unless the
student's parent/guardian has notified the district in writing to not release the student's



photograph without prior written consent, in accordance with BP/AR 5125.1 - Release of Directory
Information.

If students' names are not included, photographs of individual students or groups of students, such
as at a school event, may be published on school or district websites.

Employees' home addresses, personal telephone numbers, and personal email addresses shall not
be posted on district or school websites.

The home address or telephone number of any elected or appointed official including, but not
limited to, a Board member or public safety official, shall not be posted on district or school
websites without the prior written permission of that individual. (Government Code 3307.5,
7928.205, 7920.535)

No public safety official shall be required to consent to the posting on the Internet of the public
safety official's photograph or identity as a public safety officer for any purpose if that officer
reasonably believes that the disclosure may result in a threat, harassment, intimidation, or harm to
the officer or the officer's family. (Government Code 3307.5)

Policy Reference Disclaimer:
These references are not intended to be part.of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in

the subject matter of the policy.

State Description

Bus. and Prof. Code 22580-22582 Privacy rights for California minors in the digital world

Bus. and Prof. Code 22584-22585 Student Online Personal Information Protection Act

Bus. and Prof. Code 22586-22587 Early Learning Personal Information Protection Act

Civ. Code 1798.99.31 California Age-Appropriate Design Code Act

Ed. Code 32096 COVID-19 testing in schools

Ed. Code 32526 COVID Emergency Appropriations for Education

Ed. Code 35182.5 Contracts for advertising

Ed. Code 35258 Internet access to school accountability report cards

Ed. Code 48852.6 Information regarding homelessness

Ed. Code 48907 Exercise of free expression; time, place and manner rules and
regulations

Ed. Code 48950 Speech and other communication

Ed. Code 49061 Definitions; directory information

Ed. Code 49073 Release of directory information

Ed. Code 60048 Commercial brand names, contracts or logos

Gov. Code 11135 Prohibition of discrimination



Gov. Code 12950 California Civil Rights Department posters

Gov. Code 3307.5 Publishing identity of public safety officers

Gov. Code 7920.000-7930.215 California Public Records Act

Pen. Code 14029.5 Prohibition against publishing personal information of person
in witness protection program

Pub. Res. Code 21082.1 California Environmental Quality Act environmental review
documents

Federal Description

16 CFR 312.1-312.13 Children's Online Privacy Protection Act

17 USC 101-122 Subject matter and scope of copyright

17 USC 504 Penalties for copyright infringement

20 USC 1232g Family Educational Rights and Privacy Act (FERPA) of 1974

29 USC 705 Definitions; Vocational Rehabilitation Act

29 USC 794 Rehabilitation Act of 1973; Section 504

34 CFR 104.1-104.61 Nondiscrimination on the basis of disability

34 CFR 99.1-99.67 Family Educational Rights and Privacy

42 USC 12101-12213 Americans with Disabilities Act

Management Resources Description

CA Civil Rights Department Publication Sexual Harassment

CA Civil Rights Department Publication Family Care and Medical Leave and Pregnancy Disability
Leave

CA Civil Rights Department Publication California Law Prohibits Workplace Discrimination and
Harassment

CA Civil Rights Department Publication Transgender Rights in the Workplace
CA Civil Rights Department Publication  Your Rights and Obligations as a Pregnant Employee

Court Decision Aaris v. Las Virgenes Unified School District, (1998) 64
Cal.App.4th 1112

Court Decision City of San Jose v. Superior Court, (2017) 2 Cal.5th 608

U.S. Department of Agriculture Unpaid Meal Charges: Local Meal Charge Policies, SP 46-

Publication 2016, July 2016

U.S. Department of Justice Publication  Accessibility of State and Local Government Websites to
People with Disabilities, June 2003

U.S. DOE Office for Civil Rights Joint Dear Colleague Letter: Electronic Book Readers, June
Publication 29,2010

U.S. DOE, Office for Civil Rights Dear Colleague Letter, May 26, 2011

Publication

Website CSBA District and County Office of Education Legal Services



Website Governor's Office of Planning and Research, The California
Environmental Quality Act

Website California Department of Education, Web Accessibility
Standards

Website California School Public Relations Association

Website U.S. Department of Justice, Civil Rights Division, Disability
Rights Section

Website World Wide Web Consortium, Web Accessibility Initiative

Website CSBA

Website U.S. Department of Education, Office for Civil Rights

Website California Civil Rights Department

World Wide Web Consortium Web Content Accessibility Guidelines, December 2008

Publication

Cross References

Code Description

0000 Vision

0410 Nondiscrimination In District Programs And Activities
0440 District Technology Plan

0440 District Technology Plan

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

0460 Local Control And Accountability Plan
0460 Local Control And Accountability Plan
0500 Accountability

0510 School Accountability Report Card
1100 Communication With The Public
1112 Media Relations

1114 District-Sponsored Social Media
1114 District-Sponsored Social Media
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures
1312.3 Uniform Complaint Procedures

1325 Advertising And Promotion



1340 Access To District Records

1340 Access To District Records

3290 Gifts, Grants And Bequests

3311 Bids

3311 Bids

3513.3 Tobacco-Free Schools

3513.3 Tobacco-Free Schools

3515 Campus Security

3515 Campus Security

3515.3 District Police/Security Department
3515.3 District Police/Security Department
3515.7 Firearms On School Grounds

3516 Emergencies And Disaster Preparedness Plan
3516 Emergencies And Disaster Preparedness Plan
3516.5 Emergency Schedules

3551 Food Service Operations/Cafeteria Fund
3551 Food Service Operations/Cafeteria Fund
3552 Summer Meal Program

3552 Summer Meal Program

3580 District Records

3580 District Records

4030 Nondiscrimination In Employment

4030 Nondiscrimination In Employment

4040 Employee Use Of Technology

4040 Employee Use Of Technology

4119.21 Professional Standards

4119.21 Professional Standards

4119.23 Unauthorized Release Of Confidential/Privileged Information
4131 Staff Development

4132 Publication Or Creation Of Materials
4161.8 Family Care And Medical Leave
4219.21 Professional Standards

4219.21 Professional Standards



4219.23 Unauthorized Release Of Confidential/Privileged Information

4231 Staff Development

4232 Publication Or Creation Of Materials
4261.8 Family Care And Medical Leave
4319.21 Professional Standards

4319.21 Professional Standards

4319.23 Unauthorized Release Of Confidential/Privileged Information
4331 Staff Development

4332 Publication Or Creation Of Materials
4361.8 Family Care And Medical Leave
5022 Student And Family Privacy Rights
5022 Student And Family Privacy Rights
5125 Student Records

5125 Student Records

5125.1 Release Of Directory Information
5125.1 Release Of Directory Information
5125.1 Release Of Directory Information
5131.2 Bullying

5131.2 Bullying

6020 Parent Involvement

6020 Parent Involvement

6145.2 Athletic Competition

6145.2 Athletic Competition

6152.1 Placement In Mathematics Courses
6152.1 Placement In Mathematics Courses
6162.6 Use Of Copyrighted Materials
6162.6 Use Of Copyrighted Materials
6163.4 Student Use Of Technology
6163.4 Student Use Of Technology

6173 Education For Homeless Children
6173 Education For Homeless Children
6173 Education For Homeless Children

6173 Education For Homeless Children



6190
7150
7150
7214
7214
9010
9012
9310
9320
9322

Evaluation Of The Instructional Program
Site Selection And Development

Site Selection And Development

General Obligation Bonds

General Obligation Bonds

Public Statements

Board Member Electronic Communications
Board Policies

Meetings And Notices

Agenda/Meeting Materials






Burnt Ranch Elementary School District

. J, e 4 Status:
Exhibit 1113-E(1): District And School Websites ADOPTED

Original Adopted Date: 10/01/2020 | Last Revised Date: 06/01/2023 | Last Reviewed Date: 10/10/2023

MATERIALS REQUIRED TO BE POSTED ON DISTRICT WEBSITE

Materials to Prominently Display

The following must be posted in a prominent location on the district's website, such as on the home page
when required by law:

1. The district's local control and accountability plan (LCAP), any updates or revisions to the LCAP, and
the local control funding formula budget overview (Education Code 52064.1, 52065). See AR 0460

- Local Control and Accountability Plan.

2. Adirect link to the current board agenda containing the time and location of the meeting and a
brief general description of each item of business to be transacted or discussed at the meeting,
including items to be discussed in closed session, or a link to the district's agenda management
platform where the current agenda shall be the first available (Government Code 54954.2, 54956).
Post at least 72 hours before a regular board meeting or 24 hours before a special meeting. See BB
9320 - Meetings and Notices and BB 9322 Agenda/Meeting Materials.

3. The district's policy on student suicide prevention including, for grades K-6, the age
appropriateness of the policy (Education Code 234.6). See BP 5141.52 - Suicide Prevention.

4. The district's policies and procedures prohibiting discrimination, harassment, student sexual
harassment, intimidation, bullying, and cyberbullying, including a section on social media bullying
that includes all of the references described in Education Code 234.6 as possible forums for social
media (Education Code 234.6). See AR 5131.2 - Bullying and AR 5145.3 -
Nondiscrimination/Harassment.

5. The district's policy on preventing and responding to hate violence, if the district has adopted such
a policy (Education Code 234.6). See BP 5145.9 - Hate-Motivated Behavior.

6. The definition of discrimination and harassment based on sex as described in Education Code 230,
including the rights set forth in Education Code 221.8 (Education Code 234.6). See AR 5145.3

Nondiscrimination/Harassment.

7. Information regarding Title IX prohibitions against discrimination based on a student's sex, gender,
gender identity, pregnancy, and parental status, including the name and contact information of the
Title IX

Coordinator, the rights of students and the public as specified in Education Code 221.8, the
responsibilities of the district under Title IX, web links to information about those rights and
responsibilities on the websites of the Office for Equal Opportunity and the U.S. Department of
Education's Office for Civil Rights, a description of how to file a complaint of noncompliance under
Title IX with specified components, and a link to Title IX information posted on the California
Department of Education's (CDE) website (Education Code 221.6, 221.61, 234.6; 34 CFR 106.8). See
AR 5145.3 - Nondiscrimination/Harassment and AR 5145.7 - Sexual Harassment.

8. Alink to statewide CDE-compiled resources, including community-based organizations, that
provide support to youth who have been subjected to school-based discrimination, harassment,
intimidation, or bullying and to their families (Education Code 234.5, 234.6). See AR 5145.3 -

Nondiscrimination/Harassment.



10.

Posters published by the California Civil Rights Department {CRD) including, "California Law
Prohibits Workplace Discrimination and Harassment," and for districts with five or more
employees, "The Rights of Employees Who Are Transgender or Gender Nonconforming," "Your
Rights and Obligations as a Pregnant Employee,”" and "fFamily Care and Medical Leave and
Pregnancy Disability Leave" (Government Code 12950). See AR 4030 - Nondiscrimination in
Employment and AR 4161.8/4261.8/4361.8 - Family Care and Medical Leave.

If the district has formed a community facilities district (Mello-Roos district) for the acquisition or
improvement of school facilities, a copy of the annual report for the fiscal year if requested
pursuant to Government Code 53343.1, the report provided to the California Debt and Investment
Advisory Commission pursuant to Government Code 53359.5, and the report provided to the State
Controller's office pursuant to Government Code 12463.2 {Government Code 53343.2). Post
within seven months after the last day of the fiscal year. See BP 7212 - Mello-Roos Districts.

Other Postings

The following materials are also required to be posted on the district website. However, there are no
specific requirements related to where they are posted on the website.

1.

The Special Education Local Plan Area's approved comprehensive local plan for special education,
annual budget plan, annual service plan, and annual assurances support plan and any updates or
revisions to the plans (Education Code 56205.5). See AR 0430 - Comprehensive Local Plan for

" Special Education.

The district's nondiscrimination policy and regulation, including the complaint procedure and the
compliance coordinator's contact information (34 CFR 100.6, 106.8). See BP 0410 -
Nondiscrimination in District Programs and Activities and AR 4030 - Nondiscrimination in

Employment.

Training materials used to train the Title IX Coordinator, investigator(s), decisionmaker(s), and any
person(s) who facilitates an informal resolution process in response to a Title IX sexual harassment
complaint (34 CFR 106.45). See AR 4119.12/4219.12/4319.12 - Title IX Sexual Harassment
Complaint Procedures and AR 5145.71 - Title IX Sexual Harassment Complaint Procedures.

Contact information for the district's liaison(s) for homeless students and other persons as required
by Education Code 48852.6, and information regarding the educational rights and resources
available to persons experiencing homelessness (Education Code 48852.6). See AR 6173 -
Education for Homeless Children.

For all schools offering competitive athletics, the total enrollment of the school classified by gender,
the number of students enrolled at the school who participate in competitive athletics classified by
gender, and the number of boys' and girls' teams classified by sport and by competition level
(Education Code 221.9). The information shall be posted at the end of the school year on the
school's website or, if the school does not have a website, on the district's website. See AR 6145.2 -

Athletic Competition.

If the district has interdistrict attendance agreement(s), the procedures and timelines for requesting
an interdistrict transfer permit, including, but not limited to, a link to the board's policy on
interdistrict attendance, the date that the district will begin accepting applications, reasons that the
district may approve/deny the request, the process for appeal, that failure to meet timelines will be
deemed an abandonment of the request, and the condition under which an existing interdistrict
transfer permit may be revoked or rescinded (Education Code 46600.2). See AR 5117 - Interdistrict

Transfer.

If the district has elected to be a school district of choice, application information including, at a
minimum, any applicable form, the timeline for a transfer, and an explanation of the selection
process {Education Code 48301). See AR 5117 - Interdistrict Transfer.



10.

11.

12.

13.

14.

15.

16.

17.
18.

19.

For districts that offer grade 9, the district's policy and protocols related to student placement in
mathematics courses (Education Code 51224.7). See AR 6152.1 - Placement in Mathematics

Courses.

The section(s) of the district's employee code of conduct addressing interactions with students.
These section(s) or a link to them shall be posted on each school's website or, if a school does not
have its own website, on the district's website in a manner that is accessible to the public without a
password. (Education Code 44050) See BP 4119.21/4219.21/4319.21 - Professional Standards and
BP 4119.24/4219.24/4319.24 - Maintaining Appropriate Adult-Student Interactions.

The district's meal payment collection policy and procedures (U.S. Department of Agriculture
(USDA) Memorandum SP 46-2016). See BP/AR 3551 - Food Services Operations/Cafeteria Fund.

If the district includes information about the free and reduced-priced meal program on its website, a
nondiscrimination statement about the district's status as an equal opportunity provider and the
address of the agency with responsibility to handle complaints made against the district (USDA FNS
Instruction 113-1). For the required wording of the statement, see E(1) 3555 - Nutrition Program

Compliance.

The school's or district's integrated pest management plan, whenever a school chooses to use a
pesticide not exempted pursuant to Education Code 17610.5 The plan shall be posted on the
school's website or, if the school does not have a website, then on the district's website. (Education
Code 17611.5) See AR 3514.2 Integrated Pest Management.

When the California Environmental Quality Act requires an environmental impact report, negative
declaration, or mitigated negative declaration, those environmental review documents, public
notice of the preparation and availability of such documents within a reasonable period of time prior
to certification of the environmental impact report, adoption of a negative declaration, or
determination that a proposed subsequent project will have no additional significant effect on the
environment, and specified notices when written requests for notices have been filed (Public

Resources Code 21082.1, 21092, 21092.2).

When a citizens' oversight committee is formed after the approval of a bond under the 55 percent
majority threshold, the committee's minutes, documents received, and reports issued (Education
Code 15280). See AR 7214 - General Obligation Bonds.

Copy of each school's school accountability report card, on or before February 1 of each year
(Education Code 35258). See BP 0510 - School Accountability Report Card.

Results of the Western Association of Schools and Colleges (WASC) or other accrediting agency's
inspection of a school, within 60 days of receiving the results. (This notification could be made in
writing to parents/guardians instead of or in addition to posting the results on the district's website.)
In addition, if a school loses its WASC or other agency's accreditation, the district and school shall
post on their websites a notice of the loss of accreditation and potential consequences (Education
Code 35178.4). See BP 6190 Evaluation of the Instructional Program.

The district's COVID-19 testing plan (Education Code 32096).

Using the template developed by CDE, the use of Learning Recovery Emergency Funds, with interim
reports posted by December 1, 2024 and December 1, 2027, and a final report by December 1, 2029.

(Education Code 32526)

An age appropriate and culturally relevant digitized poster that identifies approaches and shares
resources about student mental health, distributed to students online at the beginning of each

school year. (Education Code 49428.5)



Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis
or authority for the board to enact this policy. instead, they are provided as additional resources for those interested in the

subject matter of the policy.
State References

Bus. and Prof. Code 22580-22582
Bus. and Prof. Code 22584-22585

Bus. and Prof. Code 22586-22587

Civ. Code 1798.99.31
Ed. Code 32096

Ed. Code 32526

Ed. Code 35182.5
Ed. Code 35258

Ed. Code 48852.6
Ed. Code 48907

Ed. Code 48950

Ed. Code 49061
Ed. Code 49073
Ed. Code 60048

Gov. Code 11135

Gov. Code 12950
Gov. Code 3307.5
Gov. Code 7920.000-7930.215

Pen. Code 14029.5
Pub. Res. Code 21082.1

Federal References

16 CFR 312.1-312.13
17 USC 101-122

17 USC 504

20 USC 1232¢g

29 USC 705

29 USC 794

34 CFR 104.1-104.61
34 CFR 99.1-99.67
42 USC 12101-12213

Management Resources References

CA Civil Rights Department Publication
CA Civil Rights Department Publication
CA Civil Rights Department Publication
CA Civil Rights Department Publication
CA Civil Rights Department Publication

Description

Privacy rights for California minors in the digital world -
https://simbli.eboardsolutions.com/SU/XpZUgtS77ETvzOJMtcapFA==
Student Online Personal Information Protection Act -
https://simbli.eboardsolutions.com/SU/FnaulhplusaffvcCQodyGling==
Early Learning Personal Information Protection Act -
https://simbli.eboardsolutions.com/SU/HVBisqFqyGv3GFCOYAFARQ==

California Age-Appropriate Design Code Act

COVID-19 testing in schools

COVID Emergency Appropriations for Education

Contracts for advertising

Internet access to school accountability report cards

Information regarding homelessness

Exercise of free expression; time, place and manner rules and regulations
Speech and other communication

Definitions; directory information
Release of directory information
Commercial brand names, contracts or logos

Prohibition of discrimination -
https://simbli.eboardsolutions.com/SU/PcUFWeMcClnzBrKALOEtfQ==

California Civil Rights Department posters

Publishing identity of public safety officers
California Public Records Act

Prohibition against publishing personal information of person in witness

protection program
California Environmental Quality Act environmental review documents

Description

Children's Online Privacy Protection Act

Subject matter and scope of copyright

Penalties for copyright infringement

Family Educational Rights and Privacy Act (FERPA) of 1974
Definitions; Vocational Rehabilitation Act

Rehabilitation Act of 197?;; Section 504

Nondiscrimination on the basis of disability

Family Educational Rights and Privacy

Americans with Disabilities Act
Description

Sexual Harassment

Family Care and Medical Leave and Pregnancy Disability Leave
California Law Prohibits Workplace Discrimination and Harassment
Transgender Rights in the Workplace

Your Rights and Obligations as a Pregnant Employee



Court Decision
Court Decision

U.S. Department of Agriculture
Publication

U.S. Department of Justice Publication

U.S. DOE Office for Civil Rights
Publication
U.S. DOE, Office for Civil Rights
Publication

Website

Website

Website
Website

Website

Aaris v. Las Virgenes Unified School District, (1998) 64 Cal.App.4th 1112
City of San Jose v. Superior Court, (2017) 2 Cal.5th 608
Unpaid Meal Charges: Local Meal Charge Policies, SP 46-2016, July 2016

Accessibility of State and Local Government Websites to People with

Disabilities, June 2003
Joint Dear Colleague Letter: Electronic Book Readers, June 29, 2010

Dear Colleague Letter, May 26, 2011

CSBA District and County Office of Education Legal Services
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDsIshXk6R5akQ==
Governor's Office of Planning and Research, The California Environmental
Quality Act -
https://simbli.eboardsolutions.com/SU/n5xh7yqpDOayP5DToPda0A==
California Department of Education, Web Accessibility Standards
https://simbli.eboardsolutions.com/SU/ZXERSvILs5TMSY5TnRi4NA==
California School Public Relations Association -
https://simbli.eboardsolutions.com/SU/csBOmM6f7E6wVaFPfZWZFcw==
U.S. Department of Justice, Civil Rights Division, Disability Rights Section -

https://simbli.eboardsolutions.com/SU/9sZBTK5axS65pFYo7hbktA==
World Wide Web Consortium, Web Accessibility Initiative -

Website https://simbli.eboardsolutions.com/SU/bidXfpUplusS7mVvEQmsT1lyhA==

Website

Website

CSBA -

https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENXxGg

U.S. Department of Education, Office for Civil Rights -

https://simbli.eboardsolutions.com/SU/xmCPrTcoZle111WmbX10Vg

California Civil Rights Department -

Website https://simbli.eboardsolutions.com/SU/RRvNseNogmInMLyl8K40jw== World Wide Web Consortium

Publication

Cross References
0000
0410
0440
0440
0450
0450
0460
0460
0500
0510
1100
1112

Web Content Accessibility Guidelines, December 2008

Description
Vision
Nondiscrimination In District Programs And Activities
District Technology Plan
District Technology Plan
Comprehensive Safety Plan
Comprehensive Safety Plan
Local Control And Accountability Plan
Local Control And Accountability Plan
Accountability
School Accountability Report Card
Communication With The Public

Media Relations



1114
1114
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
1325

1340

1340

3290

3311

3311
3513.3
3513.3
3515

3515
3515.3
3515.3
3515.7
3516

3516
3516.5
3551

3551

3552

3552

3580

3580

4030

4030

4040
4040-E(1)
4119.21
4119.21-E(1)
4119.23
4131

4132
4161.8
4219.21
4219.21-(1)
4219.23
4231

4739

District-Sponsored Social Media
District-Sponsored Social Media
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Advertising And Promotion
Access To District Records
Access To District Records
Gifts, Grants And Bequests
Bids
Bids
Tobacco-Free Schools
Tobacco-Free Schools
Campus Security
Campus Security
District Police/Security Department
District Police/Security Department
Firearms On School Grounds
Emergencies And Disaster Preparedness Plan
Emergencies And Disaster Preparedness Plan
Emergency Schedules
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Burnt Ranch Elementary School District

Policy 4112.2: Certification Status: ADOPTED

Original Adopted Date: 11/01/2008 | Last Revised Date: 06/01/2023 | Last Reviewed Date:

10/10/23
The Governing Board recognizes that the district's ability to provide a high-quality educational program is
dependent upon the employment of certificated staff who are adequately prepared and have
demonstrated proficiency in basic skills and competency in the subject matter to be taught. The
Superintendent or designee shall ensure that persons employed to fill positions requiring certification
qualifications possess the appropriate credential, permit, or other certification document from the
Commission on Teacher Credentialing (CTC) and fulfill any additional state, federal, or district

requirements for the position.

The Superintendent or designee shall provide assistance and support to teachers holding preliminary
credentials to enable them to meet the qualifications required for the clear credential.

Priorities for Hiring Based on Unavailability of Credentialed Teacher

The Superintendent or designee shall make reasonable efforts to recruit a fully prepared teacher who is
authorized in the subject or setting for each assignment or, when necessary, a fully prepared teacher
serving on a local assignment option. Whenever a teacher with a clear or preliminary credential is not
available, and the Board adopts a resolution that it has made reasonable efforts to recruit a fully prepared
teacher for the assignment, the Superintendent or designee shall make reasonable efforts to recruit an
individual for the assignment in the following order: (Education Code 44225.7)

1. A candidate who enrolls in an approved internship program in the region of the district and
possesses an intern credential

2. A candidate who is scheduled to complete preliminary credential requirements within six months
and who is granted a provisional internship permit (PIP) or short-term staff permit issued by CTC

The Board shall take action to approve, at an open Board meeting, a notice of its intent to employ a
PIP applicant for a specific position. (5 CCR 80021.1)

3. Anindividual who has been granted a credential waiver by CTC

Annually, the Board shall, prior to requesting that CTC issue an emergency permit or limited assignment
permit, approve a Declaration of Need for Fully Qualified Educators. The Declaration of Need shall be
approved by the Board as an action item at a regularly scheduled open Board meeting, with the entire
Declaration of Need being included in the Board agenda (Education Code 44225, 44225.7; 5 CCR 80023.2,

80026, 80027, 80027.1)

The Declaration of Need shall certify that there is an insufficient number of certificated persons who meet
the district's specified employment criteria for the position(s) and that the district has made reasonable
efforts to recruit individuals who meet the qualifications specified in ltems #1-2 above. The Declaration of
Need shall also indicate the number and type of emergency permits and limited assigned permits that the
district estimates it will need during the valid period of the Declaration of Need, based on the previous
year's actual needs and projections of enrollment. It shall also specify each subject to be listed on the
General Education Limited Assignment Single Subject Teaching

Permits and the target language on Emergency Bilingual Permits. Whenever the actual number of permits
needed exceeds the estimate by 10 percent, the Board shall revise and resubmit the Declaration of Need.

(5 CCR 80026)

[}

Whenever it is necessary to employ noncredentialed teachers to fill a position requiring certification
qualifications, the Superintendent or designee shall provide support and guidance in accordance with law
to ensure the quality of the instructional program.



National Board for Professional Teaching Standards Certification

The Superintendent or designee shall promote a career continuum that includes participation of district
teachers in professional learning that supports their completion of advanced certification awarded by the
National Board for Professional Teaching Standards (NBPTS). The Superintendent or designee may
coordinate a cohort of teachers through school or district programs or other available networks.

With Board approval and funding, and consistent with the collective bargaining agreement and applicable
law, the Superintendent may provide an incentive program for teacher participation in NBPTS
certification, which may include:

1. Defraying, subsidizing, or reimbursing the registration, certification, or maintenance fees for NBPTS
certification

2. Providing bonuses, step increases, or differential pay for teachers who maintain their certification
and continue to teach in the district, with priority given to teachers at Title | schools and schools
serving a majority of lowincome students

3. Providing substitute teachers to provide release time for participating teachers
4. Providing stipends for teacher participation that match other professional development stipends

5. Compensating mentor teachers who support other teachers' professional learning aligned to NBPTS
standards

Parental Notifications

At the beginning of each school year, the Superintendent or designee shall notify the parents/guardians of
each student attending a school receiving Title | funds that they may request information regarding the
professional qualifications of their child's classroom teacher including, but not limited to, whether the

teacher: (20 USC 6312)

1. Has met state qualification and licensing criteria for the grade levels and subject areas in which the
teacher provides instruction

2. Is teaching under emergency or other provisional status through which state qualification or
licensing criteria have been waived

3. Is teaching in the field of discipline of the teacher's certification

In addition, the Superintendent or designee shall notify parents/guardians in a timely manner whenever
their child has been assigned, or has been taught for four or more consecutive weeks by, a teacher who
does not meet applicable state certification or licensure requirements at the grade level and subject area
to which the teacher has been assigned. (20 USC 6312)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis
or authority for the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State References Description

5 CCR 80001-80674.6 Commission on Teacher Credentialing

5 CCR 80001-80694 Commission on Teacher Credentialing

Ed. Code 32340-32341 Unlawful issuance of a credential

Ed. Code 35186 Complaints regarding teacher vacancy or misassignment

Ed. Code 44066 Limitations on certification requirements



Ed. Code 44200-44418
Ed. Code 44250-44277
Ed. Code 44300-44302
Ed. Code 44325-44328
Ed. Code 44330-44355

Ed. Code 44395

Ed. Code 44420-44440
Ed. Code 44450-44468

Ed. Code 44830-44929

Ed. Code 56060-56063
Ed. Code 8295-8305

Federal References

20USC 6312
34 CFR 200.61

Management Resources References

Commission on Teacher Credentialing
Publication

Commission on Teacher Credentialing
Publication

Commission on Teacher Credentialing
Publication

Commission on Teacher Credentialing
Publication
Commission on Teacher Credentialing
Publication
Commission on Teacher Credentialing
Publication
Commission on Teacher Credentialing
Publication

Commission on Teacher Credentialing
Publication

Commission on Teacher Credentialing
Publication
Commission on Teacher Credentialing
Publication
Commission on Teacher Credentialing
Publication
Commission on Teacher Credentialing
Publication

Court Decision

Teacher credentialing
Credentials and assignment of teachers
Emergency permit
District interns
Certificates and credentials
National Board for Professional Teaching Standards Certification
Incentive
Program
Revocation and suspension of credentials
University internship program
Employment of certificated persons; requirement of proficiency in basic

skills
Substitute teachers in special education

Child development program; personnel qualifications

Description

Title | local educational agency plans; notifications regarding teacher
qualifications
Parent notification regarding teacher qualifications

Description

Proposed Amendments to Title 5 of the California Code of Regulations
Pertaining to Subject Matter Competency, Coded Correspondence 22-06,

October 21, 2022

Proposed Amendments and Additions to Title 5 of the California Code of
Regulations Pertaining to Subject Matter Competence, Coded
Correspondence 21-06, September 20, 2021

Assembly Bill 320: Regional Accreditation for Coursework and Degrees
Used for Certification Purposes, Credential Information Alert 22-02, March
1, 2022

Waiver Requests Guidebook, 2015
Subject Matter Authorization Guideline Book, December 2019

Supplementary Authorization Guideline Book, December 2019

Hiring Hierarchy in Education Code 44225.7, Coded Correspondence 13-
01, January 30, 2013

Approved Addition and Amendments to Title 5 of the California Code of
Regulations Pertaining to Teaching Permit for Statutory Leave (TPSL),
Coded Correspondence 16-10, Aug 23, 2016

California Standards for the Teaching Profession (CSTP), October 2009
CL-667 Basic Skills Requirement
CL-856 Provisional Internship Permit

CL-858 Short-Term Staff Permit

Association of Mexican-American Educators (AMAE) et al. v. State of



Nat'l Board for Prof. Teaching Stds.

Publication

Nat'l Board for Prof. Teaching Stds.

Publication

Website

Website

Website

California and the Commission on Teacher Credentialing (2000} 231 F.3d

572
Using Federal Funds for National Board Activities: An Action-Planning Guide

Considerations for Using Federal Funds to Support National Board
Certification

Office of Administrative Law -
https://simbli.eboardsolutions.com/SU/RnyBM7nMA4Vf4qxslshOTuQShg==

CSBA District and County Office of Education Legal Services -

https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==

California Department of Education, CA NBPTS Certification Incentive

Program 2021-26 -
https://simbli.eboardsolutions.com/SU/ukKmxE8VYIFbmXZaxGIRRvQ

National Board Resource Center -

Website https://simbli.eboardsolutions.com/SU/fIPYtz2IVUmhglpluswiCdmag==

National Board for Professional Teaching Standards -

Website https://simbli.eboardsolutions.com/SU/W4hc1FgKOics8tTmug7gsishw==

Commission on Teacher Credentialing -

Website https://simbli.eboardsolutions.com/SU/cxWNigRUulsag7efc7al4Q==

Website

Commission on Teacher Credentialing, Credential Information Guide (for

employers' use only) -
https://simbli.eboardsolutions.com/SU/B3uurcEnh6RjWX7bEk1slIsh

ew==

CSBA -

Website https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENxGg==

U.S. Department of Education -

Website https://simbli.eboardsolutians.com/SU/XcSslimoslsh3XhKy4tplus7wplusA==
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Interns
Interns
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Criminal Record Check
Criminal Record Check
Personnel Files
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4114
4117.14
4117.3
4119.21
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4121
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6146.2

Transfers
Postretirement Employment
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Burnt Ranch Elementary School District

Exhibit 4112.9-E(1): Employee Notifications Status: ADOPTED

Original Adopted Date: 05/01/2016 | Last Revised Date: 06/01/2023 | Last Reviewed Date:
10/10/23
I. To All Employees

When/Whom to Notify: At the beginning of school year or upon employment
Education or Other Legal Code: Education Code 231.5, Government Code 12950
Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11
Subject: The district's policy on sexual harassment, legal remedies, complaints

When/Whom to Notify: Annually and 72 hours before pesticide application

Education or Other Legal Code: Education Code 17612

Board Policy/Administrative Regulation #: AR 3514.2

Subject: Use of pesticide products, active ingredients, Internet address to access information on

pesticides

When/Whom to Notify: Prior to implementing year-round schedule
Education or Other Legal Code: Education Code 37616

Board Policy/Administrative Regulation #: BP 6117

Subject: Public hearing on implementing year-round program schedule

When/Whom to Notify: Prior to implementing alternative schedule
Education or Other Legal Code: Education Code 46162

Board Policy/Administrative Regulation #: BP 6112

Subject: Public hearing on alternative schedule in secondary grades

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 49013; 5 CCR 4622

Board Policy/Administrative Regulation #: AR 1312.3; BP 0460; BP 3260

Subject: Uniform complaint procedures, appeals, civil law remedies, coordinator, complaints about

student fees and local control accountability plan

When to Notify: Annually

Education or Other Legal Code: Education Code 49069.5, 51225.1

Board Policy/Administrative Regulation #: AR 6173, AR 6173.1, 6173.3, 6175

Subject: Transfer of coursework and credits for foster youth, students experiencing homelessness, former
juvenile court school students, children of military family, migrant students, and students participating in

a hewcomer program.

When/Whom to Notify: Annually

Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained to administer epinephrine auto-injectors

When/Whom to Notify: At least once per year

Education or Other Legal Code: Education Code 49414.3

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Request for volunteers to be trained to administer opioid antagonist



When to Notify: When a parent/guardian requests for district designation of volunteers is received for
training on emergency use of anti-seizure medication for a student diagnosed with seizures

Education or Other Legal Code: Education Code 49468.2

Board Policy/Administrative Regulation #: To be included in AR 5141.21

Subject: Request for volunteers to be trained in recognition and response to seizures, including
administration of emergency anti-seizure medication, description of training, right to rescind offer to

volunteer, prohibition against retaliation.

When/Whom to Notify: To all employees

Education or Other Legal Code: Government Code 1126

Board Policy/Administrative Regulation #: BP 4136/4236/4336

Subject: Prohibition of activities that are inconsistent, incompatible, in conflict with, or inimical to duties;

discipline; appeal

When/Whom to Notify: To all employees
Education or Other Legal Code: Government Code 8355; 41 USC 8102; 34 CFR 84.205, 84.210

Board Policy/Administrative Regulation #: BP 4020, BP 4159/4259/4359
Subject: District's drug- and alcohol-free workplace; actions that will be taken if violated; available

employee assistance programs

When/Whom to Notify: Upon employment
Education or Other Legal Code: Government Code 21029

Board Policy/Administrative Regulation #: None
Subject: Right to purchase PERS service credit for military service performed prior to public employment

When/Whom to Notify: Upon placement of automated external defibrillator (AED) in school, annually
thereafter

Education or Other Legal Code: Health and Safety Code 1797.196

Board Policy/Administrative Regulation #: AR 5141

Subject: Proper use of AED; location of all AEDs on campus, sudden cardiac arrest, school's emergency

response plan

When/Whom to Notify: If the district receives Tobacco-Use Prevention Education funds
Education or Other Legal Code: Health and Safety Code 104420

Board Policy/Administrative Regulation #: AR 3513.3

Subject: District's tobacco-free schools policy and enforcement procedures

When/Whom to Notify: Annually, or more frequently if there is new information
Education or Other Legal Code: Health and Safety Code 120875, 120880

Board Policy/Administrative Regulation #: BP 4119.43/4219.43/4319.43

Subject: AIDS and hepatitis B, methods to prevent exposure

When/Whom to Notify: To new employees upon hire and other employees upon request, in districts with
25 or more employees

Education or Other Legal Code: Labor Code 230.1

Board Policy/Administrative Regulation #: AR 4161.2/4261.2/4361.2

Subject: Rights pursuant to Labor Code 230-230.1 pertaining to leaves and accommodations for victims of

crime or abuse

When/Whom to Notify: With each paycheck
Education or Other Legal Code: Labor Code 246



Board Policy/Administrative Regulation #: AR 4161.1/4261.1/4361.1
Subject: Amount of sick leave available

When/Whom to Notify: Upon hire, in employee handbook, and upon request for parental leave
Education or Other Legal Code: Labor Code 1034

Board Policy/Administrative Regulation #: BP 4033

Subject: The district's policy on lactation accommodation

When/Whom to Notify: To covered employees and former employees

Education or Other Legal Code: Labor Code 2800.2

Board Policy/Administrative Regulation #: AR 4154/4254/4354

Subject: Availability of COBRA/Cal-COBRA continuation and conversion coverage; statement encouraging
careful examination of options before declining coverage

When/Whom to Notify: To employees participating in a flexible spending account
Education or Other Legal Code: Labor Code 2810.7

Board Policy/Administrative Regulation #: None

Subject: Deadline to withdraw funds from account before the end of the plan year

When/Whom to Notify: To every new employee, either at the time employee is hired or by end of first
pay period

Education or Other Legal Code: Labor Code 3551

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Workers' compensation benefits, how to obtain medical care, role of primary physician, form for

reporting personal physician/chiropractor

When/Whom to Notify: Within one day of receiving notice of potential exposure to COVID-19, and remain
posted for not less than 15 calendar days, to employees who were on the premises during the infectious
period, the exclusive representative, and the employer of subcontracted employees as applicable

Where: Prominently display in all places where notices to employees concerning workplace rules or
regulations are customarily posted

Education or Other Legal Code: Labor Code 6409.6

Board Policy/Administrative Regulation #: AR 4157/4257/4357

Subject: Potential exposure to COVID-19; benefits to which employees may be entitled; available leave
options; protection against discrimination and retaliation; district's disinfection and safety plan

When/Whom to Notify: Prior to beginning employment

Education or Other Legal Code: Penal Code 11165.7, 11166.5

Board Policy/Administrative Regulation #: AR 5141.4

Subject: Status as a mandated reporter of child abuse, reporting obligations, confidentiality rights, copy of

law

When/Whom to Notify: Upon employment and when leaving work due to pregnancy or nonoccupational
sickness or injury

Education or Other Legal Code: Unemployment Insurance Code 2613

Board Policy/Administrative Regulation #: AR 4154/4254/4354

Subject: Disability insurance rights and benefits

When/Whom to Notify: To principal, counselor who directly supervises or reports on student's behavior
or progress, and teacher and other administrators who directly supervise or report on student's behavior
or progress when the superintendent or designee believes the employee needs the information for the



protection of self or others when working with the student, when Superintendent or designee receives
written notification that minor student has committed a felony or misdemeanor involving specified
offenses Education or Other Legal Code: Welfare and Institutions Code 827

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Limited exception to juvenile court record confidentiality to ensure rehabilitation of juvenile
criminal offenders and protect students and staff

When/Whom to Notify: To all employees and job applicants

Education or Other Legal Code: 2 CCR 11023; 34 CFR 104.8, 106.9

Board Policy/Administrative Regulation #: BP 0410, AR 4030

Subject: District's policy on nondiscrimination and related complaint procedures

When/Whom to Notify: To all employees via employee handbook, or to each new employee

Education or Other Legal Code: 2 CCR 11091, 11095; 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Benefits through Family and Medical Leave Act (FMLA) and California Family Rights Act (CFRA);
obligation to provide 30 days' notice of need for leave when possible

When/Whom to Notify: To all employees

Education or Other Legal Code: 8 CCR 3203

Board Policy/Administrative Regulation #: AR 4157/4257/4357

Subject: The right and procedure to access the injury and iliness prevention program

When/Whom to Notify: To all employees

Education or Other Legal Code: 34 CFR 106.8

Board Policy/Administrative Regulation #: AR 4119.11/4219.11/4319.11

Subject: Nondiscrimination on the basis of sex; contact information for district's Title IX Coordinator;
referral of inquiries to Title IX Coordinator and/or Office for Civil Rights

When/Whom to Notify: Annually

Education or Other Legal Code: 40 CFR 763.84, 763.93

Board Policy/Administrative Regulation #: AR 3514

Subject: Availability of asbestos management plan; any inspections, response actions or post-response
actions planned or in progress

When/Whom to Notify: Prior to the beginning of school year or upon employment

Education or Other Legal Code: 20 USC 2354; 34 CFR 100 Appendix B, 104.8

Board Policy/Administrative Regulation #: AR 6178
Subject: All career and technical education opportunities are offered without regard to race, color,

national origin, sex, or disability in accordance with 34 CFR 100

Il. To Certificated Employees

When/Whom to Notify: To eligible certificated employees in a timely manner, and to part-time and
substitute certificated employees within 30 days of hire
Education or Other Legal Code: Education Code 22455.5

Board Policy/Administrative Regulation #: AR 4121
Subject: Criteria for membership in retirement system; right to elect membership at any time

When/Whom to Notify: Upon employment of a retired certificated individual
Education or Other Legal Code: Education Code 22461



Board Policy/Administrative Regulation #: AR 4117.14/4317.14
Subject: Postretirement earnings limitation or employment restriction; monthly report of compensation

When/Whom to Notify: To certificated employees

Education or Other Legal Code: Education Code 35171

Board Policy/Administrative Regulation #: AR 4115, BP 4315
Subject: District regulations related to performance evaluations

When/Whom to Notify: 30 days before last day of school year for instructional staff, or by June 30 for
noninstructional certificated staff, in any year in which employee is evaluated

Education or Other Legal Code: Education Code 44663

Board Policy/Administrative Regulation #: AR 4115

Subject: Copy of employee's evaluation

When/Whom to Notify: To a certificated employee with unsatisfactory evaluation, once per year for
probationary employee or at least once every other year for permanent employee

Education or Other Legal Code: Education Code 44664

Board Policy/Administrative Regulation #: AR 4115

Subject: Notice and description of the unsatisfactory performance

When/Whom to Notify: By May 30, if district elects to issue reemployment notices to certificated
employees

Education or Other Legal Code: Education Code 44842

Board Policy/Administrative Regulation #: AR 4112.1

Subject: Request that the employee notify district of intent to remain in service next year

When/Whom to Notify: To probationary and temporary certificated employees upon employment and
every July thereafter

Education or Other Legal Code: Education Code 44916

Board Policy/Administrative Regulation #: AR 4112.1, AR 4121

Subject: Employment status and salary

When/Whom to Notify: To probationary employee, by March 15

Education or Other Legal Code: Education Code 44929.21, 44929.23, 44948.5
Board Policy/Administrative Regulation #: BP 4116

Subject: Whether or not employee is reelected for next school year

When/Whom to Notify: When certificated employee is subject to disciplinary action for cause, at any
time of year or, for charge of unsatisfactory performance, during instructional year Education or Other
Legal Code: Education Code 44934, 44934.1, 44936

Board Policy/Administrative Regulation #: BP 4118; AR 4118

Subject: Notice of charges, procedures, and employee rights; intent to dismiss or suspend 30 days after

notice

When/Whom to Notify: To certificated employee charged with unprofessional conduct, at least 45 days
prior to suspension/dismissal notice

Education or Other Legal Code: Education Code 44938

Board Policy/Administrative Regulation #: BP 4118

Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with unsatisfactory performance, at least 90
days prior to suspension/dismissal notice or prior to last quarter of school year



Education or Other Legal Code: Education Code 44938
Board Policy/Administrative Regulation #: BP 4118
Subject: Notice of deficiency and opportunity to correct

When/Whom to Notify: To certificated employee charged with mandatory leave of absence offense,
within 10 days of entry of judgment in proceedings

Education or Other Legal Code: Education Code 44940.5

Board Policy/Administrative Regulation #: AR 4118

Subject: Notice of intent to dismiss 30 days from notice unless employee demands hearing

When/Whom to Notify: To probationary employee 30 days prior to dismissal during school year, but not
later than

March 15 for a second- year probationary employee

Education or Other Legal Code: Education Code 44948.3

Board Policy/Administrative Regulation #: AR 4118

Subject: Reasons for dismissal and opportunity to appeal

When/Whom to Notify: By March 15 when necessary to reduce certificated personnel, with final notice
by May 15

Education or Other Legal Code: Education Code 44949, 44955

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Reasons for personnel reduction and employees' right to hearing; final notice of Board decision

re: termination

When/Whom to Notify: Before the end of the school year to temporary employee who served 75 percent
of school year but will be released

Education or Other Legal Code: Education Code 44954

Board Policy/Administrative Regulation #: BP 4121

Subject: District's decision not to reelect employee for following school year

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act
and August 15 of the fiscal year to which the Budget Act applies when the Board determines that the
district's local control funding formula apportionment per unit of ADA for that fiscal year has not
increased by at least two percent, to any permanent or probationary certificated employee, including an
employee holding a position that requires administrative or supervisory credential, whose services are
terminated

Education or Other Legal Code: Education Code 44955.5

Board Policy/Administrative Regulation #: BP 4117.3

Subject: Decrease in the number of permanent employees in accordance with a schedule of notice and

hearing adopted by the Board

When/Whom to Notify: To teacher, when a student engages in or is reasonably suspected of specified
acts

Education or Other Legal Code: Education Code 49079

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To teacher of a student who is suspended or expelled, when Superintendent or
designee receives transfer student's record regarding acts that resulted in suspension or expulsion
Education or Other Legal Code: Education Code 48201

Board Policy/Administrative Regulation #: AR 4158/4258/4358



Subject: Student has committed specified act that constitutes ground for suspension or expulsion

When/Whom to Notify: To certificated employee upon change in employment status due to alleged
misconduct

Education or Other Legal Code: 5 CCR 80303

Board Policy/Administrative Regulation #: AR 4117.7/4317.7

Subject: Contents of state regulation re: report to Commission on Teacher Credentialing

. To Classified Employees

When/Whom to Notify: When classified employee is subject to disciplinary action for cause, in nonmerit
district

Education or Other Legal Code: Education Code 45113

Board Policy/Administrative Regulation #: AR 4218

Subject: Notice of charges, right to hearing, timeline for requesting hearing

When/Whom to Notify: By March 15, when laid off due to lack of work or lack of funds, with final notice
by May 15

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff, displacement and reemployment rights, right to hearing; final notice of Board
decision regarding termination

When/Whom to Notify: During the time between five days after the enactment of an annual Budget Act
and August 15 of the fiscal year to which the Budget Act applies when the Board determines that the
district's local control funding formula apportionment per unit of ADA for that fiscal year has not
increased by at least two percent, to classified employees who are laid off due to lack of work or lack of
funds

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: District Statement of Reduction in Force to affected employees in accordance with a schedule of

notice and hearing adopted by the Board

When/Whom to Notify: At least 60 days prior to the effective date of layoff, if the employee's position
must be eliminated due to the expiration of a specially funded program

Education or Other Legal Code: Education Code 45117

Board Policy/Administrative Regulation #: AR 4217.3

Subject: Notice of layoff date, displacement and reemployment rights

When/Whom to Notify: Upon employment and upon each change in classification

Education or Other Legal Code: Education Code 45169

Board Policy/Administrative Regulation #: AR 4212

Subject: Employee’s class specification, salary data, assignment or work location, duty hours, prescribed

workweek

When/Whom to Notify: To permanent employee whose leave is exhausted
Education or Other Legal Code: Education Code 45192, 45195

Board Policy/Administrative Regulation #: AR 4261.1, AR 4261.11

Subject: Exhaustion of leave, opportunity to request additional leave

When/Whom to Notify: To school bus drivers and school activity bus drivers prior to expiration of
specified documents



Education or Other Legal Code: 13 CCR 1234
Board Policy/Administrative Regulation #: AR 3542
Subject: Expiration date of driver's license, driver's certificate and medical certificate; need to renew

When/Whom to Notify: To school bus drivers and school activity bus drivers upon employment and at
least once per year thereafter

Education or Other Legal Code: 13 CCR 2480

Board Policy/Administrative Regulation #: AR 3542

Subject: Limitations on vehicle idling; consequences of not complying

When/Whom to Notify: To school bus drivers, prior to district drug testing program and thereafter upon
employment

Education or Other Legal Code: 49 CFR 382.113, 382.601

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42

Subject: Explanation of federal requirements for drug testing program and district's policy; prior to
administration of each drug or alcohol test

When/Whom to Notify: To school bus drivers, prior to operating school bus
Education or Other Legal Code: 49 CFR 382.303

Board Policy/Administrative Regulation #: AR 4112.42/4212.42/4312.42
Subject: Post accident information, procedures, and instruction

IV.To Administrative/Supervisory Personnel

When/Whom to Notify: To superintendent, deputy, associate, or assistant superintendent or senior
manager of classified service, at least 45 days before expiration of contract Education or Other Legal
Code: Education Code 35031

Board Policy/Administrative Regulation #: BP 2121, BP 4312.1

Subject: Decision not to reelect or reemploy upon expiration of contract or term

When/Whom to Notify: Upon request by administrative or supervisory employee transferred to teaching
position

Education or Other Legal Code: Education Code 44896

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Statement of the reasons for the reassignment

When/Whom to Notify: By March 15 to employee who may be released/reassigned the following school
year

Education or Other Legal Code: Education Code 44951

Board Policy/Administrative Regulation #: AR 4313.2

Subject: Notice that employee may be released or reassigned the following school year

V.To Individual Employees Under Special Circumstances

When/Whom to Notify: In the event of a breach of security of district records to affected employees
Education or Other Legal Code: Civil Code 1798.29
Board Policy/Administrative Regulation #: BP 3580
Subject: Types of records affected, date of breach, description of incident, and, as applicable, contact

information for credit reporting agencies

When/Whom to Notify: Prior to placing derogatory information in personnel file
Education or Other Legal Code: Education Code 44031
Board Policy/Administrative Regulation #: AR 4112.6/4212.6/4312.6



Subject: Notice of derogatory information, opportunity to review and comment

When/Whom to Notify: To employees who volunteer to administer epinephrine auto-injector
Education or Other Legal Code: Education Code 49414

Board Policy/Administrative Regulation #: AR 5141.21

Subject: Defense and indemnification from civil liability by the district

When/Whom to Notify: To district police officer, within 30 days of decision to impose discipline
Education or Other Legal Code: Government Code 3304

Board Policy/Administrative Regulation #: AR 3515.3

Subject: Decision to impose discipline, including the date that discipline will be imposed

When/Whom to Notify: To employee returning from military leave of absence, within 30 days of return
Education or Other Legal Code: Government Code 20997

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5

Subject: Right to receive PERS service credit for military service; application form

When/Whom to Notify: 24 hours before Board meets in closed session to hear complaints or charges
against employee

Education or Other Legal Code: Government Code 54957

Board Policy/Administrative Regulation #: BB 9321

Subject: Employee's right to have complaints/charges heard in open session

When/Whom to Notify: When taking disciplinary action against employee for disclosure of confidential
information

Education or Other Legal Code: Government Code 54963

Board Policy/Administrative Regulation #: BP 4119.23/4219.23/4319.23

Subject: Law prohibiting disclosure of confidential information obtained in closed session

When/Whom to Notify: When document identifying employee who is victim of domestic violence is
disclosed

Education or Other Legal Code: Labor Code 230

Board Policy/Administrative Regulation #: AR 4158/4258/4358

Subject: Accommodations and leave for victims of domestic violence

When/Whom to Notify: Within one working day of work-related injury or victimization of crime
Education or Other Legal Code: Labor Code 3553, 5401

Board Policy/Administrative Regulation #: AR 4157.1/4257.1/4357.1

Subject: Potential eligibility for workers' compensation benefits, claim form

When/Whom to Notify: When adverse employment action is based on DOJ criminal history information or
subsequent arrest notification

Education or Other Legal Code: Penal Code 11105, 11105.2

Board Policy/Administrative Regulation #: AR 4112.5/4212.5/4312.5

Subject: Copy of DOJ notification

When/Whom to Notify: To any employee with exposure to blood or potentially infectious materials,
upon initial employment and at least annually thereafter Education or Other Legal Code: 8 CCR 3204

Board Policy/Administrative Regulation #: AR 4119.42/4219.42/4319.42
Subject: The existence, location, and availability of exposure and medical records; person responsible for

maintaining and providing access to records; right to access records



When/Whom to Notify: To any employee assigned to a work area in a laboratory setting where hazardous
chemicals are present, within 15 working days after receiving a monitoring result related to an employee
exposure determination

Education or Other Legal Code: 8 CCR 5191

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Contents of 8 CCR 5191, including location and availability of chemical hygiene plan, exposure
limits, signs and symptoms of exposure, location of reference material

When/Whom to Notify: To any employee who may be exposed to hazardous substances in the work area,
upon initial assignment and when new hazard is introduced into work area

Education or Other Legal Code: 8 CCR 5194

Board Policy/Administrative Regulation #: AR 3514.1

Subject: Requirements of 8 CCR 5194, including any presence of hazardous substances in the work area,
location and availability of hazard communication program, new material safety data sheet, employee
rights

When/Whom to Notify: To employee eligible for military leave

Education or Other Legal Code: 38 USC 4334

Board Policy/Administrative Regulation #: AR 4161.5/4261.5/4361.5

Subject: Notice of rights, benefits, and obligations under military leave

When/Whom to Notify: Within five days of employee's request for family care and medical leave, receipt
of supporting information, or district's knowledge that the requested leave may qualify as FMLA leave
Education or Other Legal Code: 29 CFR 825.300; 2 CCR 11049, 11091

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Designation of leave as FMLA or non-FMLA; if not eligible, reason not eligible; requirement to use
paid leave; any requirement for fitness-for-duty certification; any subsequent changes in designation

notice

When/Whom to Notify: Whenever notice of eligibility for FMLA is provided to employee
Education or Other Legal Code: 29 CFR 825.300

Board Policy/Administrative Regulation #: AR 4161.8/4261.8/4361.8

Subject: Rights and responsibilities re: use of FMLA; consequences of failure to meet obligations

When/Whom to Notify: To all employees working with families experiencing homelessness
Education or Other Legal Code: Education Code 48851.3, 42 USC 11432

Board Policy/Administrative Regulation #: AR 6173
Subject: Duties of district liaison for homeless students and availability of training and services
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Burnt Ranch Elementary School District

Policy 4140: Bargaining Units Status: ADOPTED

Original Adopted Date: 11/01/2011 | Last Revised Date: 06/01/2023 | Last Reviewed Date:

10/10/23
The Governing Board recognizes the right of district employees to form a bargaining unit and to select an
employee organization as the exclusive representative to represent the employees in the employees'
employment relationship with the district. The Board is committed to negotiating in good faith with
recognized employee organizations and respecting the rights of employees and employee organizations.

The district shall not dominate or interfere with the formation or administration of any employee
organization or contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or oppose the
formation of a bargaining unit or any matter that is the subject of negotiations.

Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit. (Government
Code 3545)

A bargaining unit of supervisory employees may be recognized if the bargaining unit includes all
supervisory employees and is not represented by an employee organization that represents district
employees who are supervised by the supervisory employees. (Government Code 3545)

For this purpose, supervisory employee means any employee, regardless of job description, having
authority, in the interest of the district, to hire, transfer, suspend, lay off, recall, promote, discharge,
assign, reward, or discipline other employees, or the responsibility to assign work to, direct, or adjust
grievance of other employees, or effectively recommend that action, when the exercise of that authority
is not of a merely routine or clerical nature, but requires the use of independent judgment. (Government

Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be represented
by an exclusive representative. In the employment relationship with the district, such employees may
represent themselves or be represented by an employee organization whose membership is composed
entirely of employees designated as holding those positions. An employee organization representing
management or confidential employees shall not be permitted to meet and negotiate with the district on
behalf of the employees. (Government Code 3543.4)

Management employee means an employee in a position having significant responsibilities for formulating
district policies or administering district programs. Management positions shall be designated by the
Board which may be subject to review by the Public Employment Relations Board. (Government Code

3540.1)

Confidential employee means any employee who is required to develop or present management positions
with respect to employer-employee relations or whose duties normally require access to confidential
information that is used to contribute significantly to the development of management positions.

{Government Code 3540.1) Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining
members of an employee organization, authorizing representation by an employee organization, or
authorizing dues or fee deductions to an employee organization. In addition, the district shall not impose
or threaten to impose reprisals on employees, discriminate or threaten to discriminate against employees,
or otherwise interfere with, restrain, or coerce employees because of their membership or
nonmembership in an employee organization. (Government Code 3543.5, 3550, 3551.5)



The Superintendent or designee may communicate with district employees regarding their rights to join
and/or support an officially recognized employee organization or to refrain from joining or supporting an
officially recognized employee organization. Such communications shall be factual and accurate, and may
not promise a benefit, threaten a reprisal, or in any way deter or discourage employees from joining an

employee organization or paying dues.

However, before disseminating to multiple employees any mass communication concerning employees'
rights under the law, such as a written document or script for oral or recorded presentation or message,
the Superintendent or designee shall meet and confer with the employees' exclusive representative
regarding the content of the communication. If the district and exclusive representative do not come to
agreement on the content of the mass communication, the Superintendent or designee may disseminate
the district's mass communication, provided that at the same time, copies of the exclusive
representative's communication, which shall be of reasonable length, are also distributed. {Government

Code 3553)

Access to New Employee Orientations

The district shall permit employee organizations access to new employee orientation or onboarding
process where newly hired employees are advised, whether in person, online, or through other means or
mediums, of their employment status, rights, benefits, duties, responsibilities, or any other employment-
related matters. The district shall provide employee organizations at least 10 days' notice in advance of an
orientation, except that a shorter notice may be provided if an unforeseeable, urgent need critical to the
district's operation prevents the required 10 days' notice. (Government Code 3555.5, 3556)

Following a request to negotiate by either party, the structure, time, and manner of access to new
employee orientations shall be determined by mutual agreement of the district and the exclusive
representative. If the district and exclusive representative fail to reach an agreement, matters related to
access to the new employee orientation shall be subject to compulsory interest arbitration. The district
and employee organization may mutually agree to submit any dispute to compulsory interest arbitration
at any time. In addition, if any dispute arises during negotiations and is not resolved within 45 days after
the first meeting or within 60 days after the initial request to negotiate, whichever is earlier, either party
may make a demand for compulsory interest arbitration. The arbitrator selection process shall commence
within 14 days of a party's demand for compulsory interest arbitration. When any such dispute arises
during the summer when the district's administrative office is closed, the timeline shall commence on the
first day the administrative office reopens. The decision of the arbitrator shall be issued within 10 days
and shall be final and binding on the parties. (Government Code 3556, 3557)

The date, time, and place of a new employee orientation shall not be disclosed to anyone other than
employees, the exclusive representative, or a vendor that is contracted to provide a service for purposes
of the orientation.

(Government Code 3556)

Until June 30, 2025, in addition to above provisions regarding new employee orientations, the district shall
ensure the following: (Government Code 3556)

1. When an inperson new employee orientation has not been conducted within 30 days of hiring any
new employee who is working in person, the Superintendent or designee shall permit the exclusive
representative to schedule an inperson meeting which newly hired employees shall have an
opportunity to attend, at the employee's worksite and during employment hours. Each newly hired
employee within the bargaining unit shall be provided at least 30 minutes of paid time to attend the
meeting, during which the exclusive representative shall be permitted to communicate directly with

the newly hired employees.

Within seven days of an exclusive representative's request to schedule such an inperson meeting,
the Superintendent or designee shall provide an appropriate on-site meeting space.

2. When, by reason of a state or local public health order limiting the size of gatherings, the district is
prohibited from organizing a new employee orientation, an exclusive representative may schedule
multiple meetings to ensure that newly hired employees have an opportunity to attend without



exceeding the maximum allowable number of people. If such an order prohibits all gatherings, the
exclusive representative may schedule a meeting(s) once the order is lifted or modified to permit

gatherings.

Alternative access to these meetings shall be determined through mutual agreement between the
district and the exclusive representative.

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title,
department, work location, telephone numbers (work, home, and personal cell phone), personal email
address(es) on file with the district, and home address of any newly hired employee within 30 days of hire
or by the first pay period of the month following hire, unless the exclusive representative has agreed to a
different interval for the provision of the information. In addition, the Superintendent or designee shall
provide the exclusive representative the same information in regard to all employees in the bargaining
unit at least every 120 days, unless more frequent or detailed lists are required by agreement with the
exclusive representative. (Government Code 3558, 7928.300)

However, the Superintendent or designee shall not disclose: (Government Code 3558, 6207, 6215,
6215.2, 7928.300)

1. The home address and any phone numbers on file for employees performing law enforcement-
related functions

2. The home address, home telephone or personal cell phone number(s), or personal email address(es)
of any employee who is a participant in the Safe at Home address confidentiality program pursuant
to Government Code 6207

3. The employee's home address, home telephone and personal cell phone numbers, and personal
email address of an employee not performing law enforcement related functions if the employee
has submitted a written request to keep such information private. In such instances, the
Superintendent or designee shall also remove the employee's home address, and home telephone
and personal cell phone numbers from any mailing list maintained by the district unless the list is
only used by the district to contact the employee.

Within 20 calendar days after an exclusive representative notifies the Superintendent or designee that a
list of employees provided by the district is inaccurate or incomplete, the Superintendent or designee
shall take steps to correct the list and provide a new list of employees to the exclusive representative.

(Government Code 3558)

To provide accurate information, the Superintendent or designee shall review the list of contact
information for district employees at the beginning of each school year, or more often as appropriate.

Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees work and may
use district facilities at reasonable times for the purpose of meetings. Subject to reasonable regulation,
employee organizations may also use institutional bulletin boards, mailboxes, and other means of
communication to communicate with employees. (Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would be disruptive
to district operations.

Membership Dues or Other Payments to an Employee Organization
When drawing an order for the salary or wage payment of a bargaining unit employee of an employee

organization, the district shall deduct any amount which has been requested by the employee in a
revocable written authorization for the purpose of paying dues or other payments for any service,



program, or committee provided or sponsored by the employee organization. (Education Code 45060,
45168)

An employee organization that certifies that it has and will maintain individual employee authorizations
shall handle and process employee written authorizations for payroll deductions. When an employee
organization provides such a certification to the district, the district shall rely on information from the
employee organization regarding the amounts of such payroll deductions and from which employees. The
employee organization shall not be required to submit to the district a copy of the written authorization in
order for the payroll deductions to be effective. However, when there is a dispute about the existence or
terms of the written authorization, a copy of the employee's written authorization shall be submitted to
the district. The employee organization shall indemnify the district for any employee claims regarding
payroll deductions made by the district in reliance on notification from the employee organization.

(Education Code 45060, 45168)

When an employee organization which has declined to certify that it will handle and process employee
written authorizations makes a request for payroll deductions, the district shall request a copy of the
employee's written authorization before making the payroll deductions. (Education Code 45060, 45168)

A written authorization shall remain in effect until expressly revoked in writing by the employee and
pursuant to the terms of the written authorization. Employee requests to cancel or change authorizations
for payroll deductions for employee organizations shall be directed to the employee organization rather
than the district. The employee organization shall be responsible for processing these requests. The
district shall rely on the information provided by the employee organization regarding whether
deductions for an employee organization were properly canceled or changed. The employee organization
shall be required to indemnify the district for any claims made by an employee for deductions made by
the district in reliance on information from the employee organization. (Education Code 45060, 45168)

Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis
or authority for the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.

State References Description

8 CCR 33015-33490 Recognition of exclusive representative; proceedings

8 CCR 33700-33710 Severance of established unit

Ed. Code 45060-45061.5 Deduction of fees from salary or wage payment; certificated
employees

Ed. Code 45100.5 Senior classified management positions

£d. Code 45104.5 Abolishment of senior classified management positions

Ed. Code 45108.5 Definition of senior classified management employees

Ed. Code 45108.7 Waiver of provisions of 45108.5

Ed. Code 45168 Deduction of fees from salary or wage payment; classified employees

Ed. Code 45220-45320 Merit system; classified employees

Gov. Code 3540-3549.3 Educational Employment Relations Act

Gov. Code 3540.1 Public employment; definitions

Gov. Code 3543.4 Management and confidential positions; representation

Gov. Code 3545 Appropriateness of unit; basis

Gov. Code 3550-3552 Prohibition. on public employers deterring or discouraging union
membership

Gov. Code 3555-3559 Public employee communication, information and orientation

Gov. Code 53260-53264 Employment contracts

Confidentiality of addresses for victims of domestic violence, sexual

Gov. Code 6205-6210 .
assault, or stalking



Address confidentiality for individuals who face threats or violence

Gov. Code 6215-6216
because of work for a public entity

Gov. Code 6503.5 Joint powers agencies; agreement
Gov. Code 7920.000-7930.215 California Public Records Act
Gov. Code 7928.300 Personal information of agency employee
Management Resources References Description

. County of Los Angeles v. Los Angeles County Employee Relations
Court Decision

Commission (2013) 56 Cal. 4th 905

Court Decision Friedrichs v. California Teachers Association, et al. (2016) 136 S.Ct. 1083

. Janus v. American Federation of State, County and Municipal Employees,
Court Decision )
Council 31 (2018) 138 S.Ct. 2448
Public Employment Relations Board Ruling  East Whittier School District (2004) PERB Dec. No. 1727
Public Employment Relations Board Ruling City of Sacramento, (2019) PERB Dec. No. 2702m
CSBA District and County Office of Education Legal Services -

Website
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5ak

California Federation of Teachers -
Website https://simbli.eboardsolutions.com/SU/6TJInbikoQhGwsWiH4ztXQ==

California Public Employment Relations Board -
Website https://simbli.eboardsolutions.com/SU/7Fndg3k626KwCb511TsIsh2ew==

California School Employees Association -

Website
https://simbli.eboardsolutions.com/SU/NOB1plusNOcLNRMHnggHE1slsh
ig==
California Teachers Association -
Website

https://simbli.eboardsolutions.com/SU/w58tUBBtGnaFOrMUPIwNOg

Association of California School Administrators -
Website https://simbli.eboardsolutions.com/SU/DMWjqGR6N100UHyxBdPXeA==

CSBA -
Website https://simbli.eboardsolutions.com/SU/W3QxkK2FPsDsQBnMIENXxGg==

Cross References Description

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

0460 Local Control And Accountability Plan
0460 Local Contro! And Accountability Plan
1340 Access To District Records

1340 Access To District Records

1431 Waivers

4113 Assignment

4113 Assignment

4115 Evaluation/Supervision

4115 Evaluation/Supervision

4119.1 Civil And Legal Rights



4119.25
4119.25
4121
4121
4141
4143
4151
4154
4154
4161.2
4219.1
4219.25
4219.25
4241
4243
4251
4254
4254
4261.2
4300
4300
4301
4312.1
4315
4319.1
4319.25
4319.25
4351
4354
4354
4361.2
9000
9321
9321-E(1)
9321-F(2)

Political Activities Of Employees
Political Activities Of Employees
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation
Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves
Civil And Legal Rights
Political Activities Of Employees
Political Activities Of Employees
Collective Bargaining Agreement
Negotiations/Consultation
Employee Compensation
Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves
Administrative And Supervisory Personnel
Administrative And Supervisory Personnel
Administrative Staff Organization
Contracts
Evaluation/Supervision
Civil And Legal Rights
Political Activities Of Employees
Political Activities Of Employees
Employee Compensation
Health And Welfare Benefits
Health And Welfare Benefits
Personal Leaves
Role Of The Board
Closed Session
Closed Session

Closed Session
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10/10/23
The Governing Board recognizes that students' emotional well-being and mental health are critical to their
ability to perform to their full academic and personal potential. The Superintendent or designee shall
develop strategies and services to reduce the stigma associated with mental illness, facilitate access to
mental health services, and help students build resiliency skills, including digital resilience, increase social
connections, and cope with life challenges.

The Superintendent or designee shall consult and collaborate with school-employed mental health
professionals, the county mental health department, psychologists and other health professionals, social
workers, and/or community organizations to strengthen local mental health services and develop and
implement an integrated plan to support student mental health.

To the extent possible, the district shall focus on preventive strategies which increase students'
connectedness to school, create a support network of peers and trusted adults, and provide techniques
for conflict resolution. The district shall investigate and resolve any complaint of bullying, intimidation,
harassment, or discrimination in accordance with law and district policy.

The district shall provide instruction to students that promotes their healthy mental, emotional, and social
development. Health education courses shall be aligned with the state content standards and curriculum
framework and shall include, but not be limited to, instruction related to identifying signs of depression
and self-destructive behaviors, developing coping skills, and identifying resources that may provide
assistance.

Information and Training

The Superintendent or designee shall provide school staff with information and training to recognize the
early signs and symptoms of an emerging mental health condition or behavioral health disorder, including
common psychiatric conditions and substance use disorders such as opioid and alcohol abuse, identify risk
factors and warning signs of suicidal intent, respond to students who have been impacted by traumatic
stress, safely deescalate crisis situations involving students with a behavioral health disorder, and link
students with effective services, referrals, and supports. Such training shall also provide instruction on
how to maintain student privacy and confidentiality. Behavioral health information and training may also
be provided to parents/guardians, students, and families. (Education Code 49428.15)

The Superintendent or designee shall develop a protocol for identifying and assessing students who may
be suffering from an anxiety disorder, depression, eating disorder, or other severe or disabling mental
illness. The Superintendent or designee may establish districtwide or school-site crisis intervention
team(s) to respond to mental health concerns in the school setting.

At least twice per school year, the Superintendent or designee shall ensure that each school provides
notice regarding how to initiate access to student mental health services on campus and/or in the
community. The notification shall be in at least two of the following methods: (Education Code 49428)

1. Distributing the information, electronically or in hardcopy, in a letter to parents/guardians, and in a
school publication or other document to students

2. Including the information, at the beginning of the school year, in the parent handbook for
parents/guardians and in student orientation materials or a student handbook

3. Posting the information on the school's website or social media

Parents/guardians and students shall each receive two notices on how to initiate access to student mental
health services, which may be delivered by different methods. (Education Code 494280)



Each school site that serves students in any of grades 6-12 shall create an age appropriate and culturally
relevant poster that identifies approaches and shares resources about student mental health, and that
includes the following information: (Education Code 49428.5)

1. ldentification of common behaviors of those struggling with mental health or who are in a mental
health crisis, including, but not limited to, anxiety, depression, eating disorders, emotional
dysregulation, bipolar episodes, and schizophrenic episodes

2. Alist of, and contact information for, school site-specific resources, including, but not limited to,
counselors, wellness centers, and peer counselors

3. Alist of, and contact information for, community resources, including, but not limited to, suicide
prevention, substance abuse, child crisis, nonpolice mental health hotlines, public behavioral health
services, and community mental health centers

4. Alist of positive coping strategies to use when dealing with mental health, including, but not limited
to, meditation, mindfulness, yoga, breathing exercises, grounding skills, journaling, acceptance, and
seeking therapy

5. A list of negative coping strategies to avoid, including, but not limited to, substance abuse or self-
medication, violence and abuse, self-harm, compulsivity, dissociation, catastrophizing, and isolating

The poster shall be displayed in English and any primary language spoken by 15 percent or more of the
students at the school site and be no smaller than 8.5 by 11 inches and at least 12-point font. The poster
shall be prominently and conspicuously displayed in public areas that are accessible to, and commonly
frequented by, students at each school site such as bathrooms, locker rooms, classrooms, classroom
hallways, gymnasiums, auditoriums, cafeterias, wellness centers, and offices. Additionally, at the
beginning of each school year the poster shall be distributed online to students through social media,
websites, portals, and learning platforms. {Education Code 49428.5)

Mental Health Counseling and Referrals

A school counselor, school psychologist, or school social worker may provide mental health counseling to
students in accordance with the specialization(s) authorized on the individual's credential. As needed,
students and their parents/guardians may be provided referrals to mental health services in the
community and/or to mental health services at or near district schools.

Mental health and behavioral health services for students on campus may be provided by way of
telehealth technology. (Education Code 49429)

If a student has an emotional or mental iliness that limits a major life activity, has a record of such
impairment, or is regarded as having such impairment, or may need special education and related
services, the student shall be referred for an evaluation for purposes of determining whether any
educational or related services are required in accordance with Section 504 of the Rehabilitation Act or
the federal Individuals with Disabilities Education Act, as applicable. (Education Code 56301-56302; 29

USC 794; 28 CFR 35.108)

Funding Resources

The Superintendent or designee shall explore potential funding sources for district programs and services
that support student's mental health. In accordance with local plans and priorities, the district may apply
to the county for grants for prevention and early intervention activities that are designed to prevent
mental illness from becoming severe and disabling and to improve timely access for underserved

populations.



Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do they indicate the basis
or authority for the board to enact this policy. Instead, they are provided as additional resources for those interested in the
subject matter of the policy.

State Description

References

Ed. Code 215- Student suicide prevention

216

Ed. Code Bullying and harassment prevention information

234.6

Ed. Code School safety plans

32280-

32289.5

Ed. Code Student records

49060-49079

Ed. Code Student mental health referral protocols
49428.1
Ed. Code Identification of evidence-based and evidence-informed training programs

49428.15 for schools to address youth behavioral health
Ed. Code Student mental health poster

49428.5

Ed. Code Responsibilities of school counselors

49600

Ed. Code Counseling and confidentiality of student information
49602

Ed. Code Suicide prevention training for school counselors
49604

Ed. Code Mandatory mental health education
51925-51929

Ed. Code Duty to identify and assess children in private schools who need special
56171 education services

Ed. Code Identification and referral; assessment, instructional planning
56300-56385

W&I Code Emotionally disturbed youth; legislative intent
5698

W&I Code Prevention and early intervention programs
5840-5840.8

W&I Code Mental Health Services Act

5850-5883

Federal Description

References

20 USC 1400- Individuals with Disabilities Education Act

1482

28 CFR Americans with Disabilities Act

35.101-

35.190

29USC 794 Rehabilitation Act of 1973; Section 504

34 CFR Individuals with Disabilities Education Act
300.1-

300.818

ManagementDescription

Resources

References



California Youth Behavioral Health Training Programs -
Department https://simbli.eboardsolutions.com/SU/Mmo0IxM4BS7jFpsRNmVD9Q==
of Education

Publication
California Health Education Content Standards for California Public Schools,

Department Kindergarten Through Grade Twelve
of Education

Publication
California Health Education Framework for California Public Schools, Kindergarten

Department Through Grade Twelve, May 2019
of Education

Publication

CDCand School Connectedness: Strategies for Increasing Protective Factors Among
Prevention Youth, 2009

Publication

Nat. Child  Child Trauma Toolkit for Educators, 2008

Traumatic

Stress

Network

Publication

us Bipartisan Safer Communities Act Stronger Connections Grant Program,
Department Frequently Asked Questions, April 2023 -

of Ediiggtion https://simbli.eboardsolutions.com/SU/42jwT4yzCRVoPsQkvANo2A==
Publication

us Social Media and Youth Mental Health: The U.S. Surgeon General’s Advisory,

Department 2023 -
of Health andhttps://simbli.eboardsolutions.com/SU/XnFdgelFCGIplusplusyquyem9FA==
Human

Services
US Dept of  Our Epidemic of Loneliness and Isolation: The U.S. Surgeon General’s

Health and Advisory on the Health Effects of Social Connection and the Community,

Human 2023 -
Services https://simbli.eboardsolutions.com/SU/oplusiuJA7TI2d5TmvHSbXHxQ==
Publication
Website CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==
. National Child Traumatic Stress Network -
Wibsite https://simbli.eboardsolutions.com/SU/fsMX0e6G04n0Qplus2T5QtsUQ==
) National Council for Behavioral Health, Mental Health First Aid
Website https://simbli.eboardsolutions.com/SU/TTslsh52Vi7ZbNIplus44i8iLDgXA==
Website Suicide Prevention Lifeline -
https://simbli.eboardsolutions.com/SU/afVOkpluspY6dedsMutWePilw==
Website Suicide Prevention Resource Center -
https://simbli.eboardsolutions.com/SU/2cfiFY4ju3Iri8NMBvPa0g==
Website Substance Abuse and Mental Health Services Administration
https://simbli.eboardsolutions.com/SU/fgslshmyInfegyQnF2VZz0I5g==
Website American Association of Suicidology -
https://simbli.eboardsolutions.com/SU/2epimFF2un2Frplus9gZentSw==
Website American Foundation for Suicide Prevention

Website American Psychological Association -
https://simbli.eboardsolutions.com/SU/whnZxkEv3ftXlzAggd Eknw==




Website

Website

Website

Website

Website

Website

Website
Cross References

0470
3515.3
3515.3
3515.31
4131
5141.22
5141.22
5141.4
5141.4
5141.52
5141.52
5141.6
5141.6
6142.8
6142.8

6164.5
6164.5

6173.4

California Department of Health Care Services, Mental Health Services
https://simbli.eboardsolutions.com/SU/wnGyBmpMMLbLHbpkjAmLDg==
Centers for Disease Control and Prevention, Mental Health -
https://simbli.eboardsolutions.com/SU/zljigm8LIDILplusGWxslshSbhPEQ==
National Association of School Psychologists -
https://simbli.eboardsolutions.com/SU/2Pbs2elslshfyVi8hrLAnClslshQ==
National Institute for Mental Health - ‘
https://simbli.eboardsolutions.com/SU/IYEsleokeWiWcCFo92 HgaA==
California Department of Education, Mental Health -
https://simbli.eboardsolutions.com/SU/U8ybLhoblslshezvvd8YxPBKw==
American School Counselor Association -
https://simbli.eboardsolutions.com/SU/R1ggYp24tGNHpluszwmaMrEvg==
Office of the Surgeon General -
https://simbli.eboardsolutions.com/SU/YTHSmM6tRHOEXtNSVNUdIplusg==

Description

COVID-19 Mitigation Plan

District Police/Security Department
District Police/Security Department
School Resource Officers

Staff Development

Infectious Diseases

infectious Diseases

Child Abuse Prevention And Reporting
Child Abuse Prevention And Reporting
Suicide Prevention

Suicide Prevention

School Health Services

School Health Services
Comprehensive Health Education
Comprehensive Health Education

Student Success Teams
Student Success Teams

Education for American Indian Students



